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ABOUT AIWEFA
The All India Women's Education Fund Association (AIWEFA) was founded in 1929 under the 
leadership of Mahatma Gandhi and vibrant women stalwarts of the freedom movement like 
Sarojini Naidu, Rajkumari Amrit Kaur, Aruna Asaf Ali, Kamaladevi Chattopadhyay, Annie Besant 
among others for empowering women. Education was recognised as the catalytic agent for 
social change, and in 1932, AIWEFA established the Home Science College, Lady Irwin College, 
New Delhi to bring a scientific temper in women’s education.

For the last eight decades, AIWEFA's programmes in rural and urban areas have been 
implemented to promote holistic and sustainable development for welfare of communities. 
Activities promote education and training of women for family and child care, environmental 
sustainability, nutrition and health, development of rural families through introduction of 
drudgery reducing equipment for agricultural management, women's skill development, 
women's political representation and programmes to fight violence against women.

Combining academic strength with sound implementation and training strategies, AIWEFA 
campaigns and mobilises through its field projects, seminars, workshops, publications and 
networking, to bring about a sustainable approach to human development and advancement of 
the weaker sections. Partners include NGOs (India Alliance for Child Rights, Sulabh 
International), government (Department of Science & Technology, MNRE, Delhi State), public 
sector (GAIL), Corporate (NIIT), and bilateral agencies (UNESCO, FAO, Ford Foundation, UN 
Women, UNICEF).

In 1999, AIWEFA was granted the “NGO in Special Consultative Status with the Economic and 
Social Council of the United Nations (ECOSOC)”. In 2003, AIWEFA accepted the role of Regional 
Coordinator of the UN’s Informal Regional Network of NGOs (NGO IRENE).

UNESCO - the United Nations Educational, Scientific and Cultural Organization’s mission is to 
contribute to the building of a culture of peace, the eradication of poverty, sustainable 
development and intercultural dialogue through education, the sciences, culture, 
communication and information. The UNESCO New Delhi Cluster Office works to improve 
education worldwide through technical advice, standard setting, innovative projects, capacity 
building and networking for Bangladesh, Bhutan, India, Nepal, Maldives, and Sri Lanka. To 
address the teachers’ challenges, UNESCO has made teachers as a priority among its Education 
Programme priorities.

UNESCO New Delhi

4



AIWEFA seeks partnerships for women's empowerment

I. CONFERENCE INTRODUCTION

Proceedings

Context and Background

The proceedings are based on the presentations and discussions that took place in the 
conference, Transition of Women from Education to Full Employment, jointly organised by 
AIWEFA and UNESCO, on 23 May, 2015 at India International Centre, New Delhi, India.

Honourable Shri Narendra Modi, Prime Minister of India while addressing at the UNESCO Head 
Quarters on 10 April 2015 said: Our progress will remain a mirage unless women no longer suffer 
from daily fear, or barriers to opportunity and when they are no longer victims of exclusion and 
prejudice. And, this change must begin with the girl child. So, the programme to educate and 
support the girl child in India is one that is closest to my heart. We will ensure that they can go to 
school and, also, that they can attend it in safety and dignity - Shri Narendra Modi, Prime Minister 
of India.

Despite decades of efforts to promote gender equality in the labour market by governments and 
1international organizations, imbalances persist.  Women face more obstacles than men in 

entering the work force, retaining jobs, developing in their working life and combining work and 
family life. Privatization and economic reform have shrunk the public sector and diminished 
government’s role as an employer. This too has hurt women more than men, since women tend 
to seek public sector employment, mainly because it tends to provide more social security and 
more equal opportunities than the private sector.

Women working in the public sector tend to be employed as teachers and nurses, underscoring 
traditional gender stereotypes of women as caregivers. This occupational segregation has 
resulted in underuse of women’s labour and feminization of certain occupations, which in turn 
has reduced overall wage rates. The lack of gender equality can also be seen in pay differentials, 
unequal career opportunities, gender differences in sick leave and under-representation of 
women in high-level positions. The shrinkage of opportunities in the formal sector also means a 
loss of jobs available to women with higher levels of education.

The position of women in the skilled labour market is one of several challenges India faces today. 
Evidence suggests that the lack of education among girls and women affects the country’s socio-
economic development. Women form 50% of the population, but they lag far behind in the total 
workforce.

1 International Labour Organization 2007.
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2 UNGEI 2008, p. 21.

Poor education quality leads to a significant mismatch between labour market needs and the 
skills of graduates. For example, newly created jobs increasingly require critical thinking skills, 
but in many countries schools fail to develop these skills. Girls and young women are especially 
affected by these realities. Girls are at high risk of dropping out in the transition from primary to 
secondary school because of both  supply and demand factors. Secondary school is more costly 
per pupil than primary school, and few low-income countries provide secondary school for free. 
In addition, distance to school often increases at the secondary level. This leads parents to 
discourage girls from continuing, due to risks to their reputation and marriage prospects. Thus, 
particular focus should be given to education quality and the social barriers affecting girls aged 
10–14. Girls and women with disabilities suffer from double discrimination – based on gender 
and disability. They often face physical and mental abuse, including rape and other forms of 
violence. Exclusion of people with disabilities is common; according to UNESCO, only 2 per cent 
of children with disabilities in developing countries go to school.

Academic subject matter is another area of gender inequality. Women are the majority in such 
fields as health and welfare, education, and humanities and arts. But they are under-
represented – in some cases significantly – in such fields as engineering, manufacturing, 
construction and science. This trend in turn influences women’s professional choices and income 
levels. Consequently, efforts are needed not only to achieve parity in education but also to help 
overcome the political, economic and social barriers that hinder females from pursuing 
employment in traditionally ‘male’ fields and making use of their education and skills.

Young women also lack equitable access to public vocational training, apprenticeship 
programmes and other job-training programmes. These are crucial for developing skills useful 
in emerging markets and value-added activities. Efforts are needed to open up job-training 
opportunities in fields beyond those considered ‘suitable’ for women, which are often lower 
paying than jobs considered suitable for men. Efforts are also needed to get women into job-

2training initiatives that will prepare them for the new jobs available in the global economy.

Education is essential to achieve all the Sustainable Development Goals which will be adopted 
by the U.N. General Assembly in September 2015. It is necessary to eradicate poverty, boost 
shared prosperity and broad-based economic growth and build peaceful, tolerant societies. One 
of the Sustainable Development Goals (Goal 4) is related to education with the formulation 
“Ensure inclusive and equitable quality education and promote lifelong learning opportunities 
for all.” AIWEFA, working primarily for women’s empowerment, seeks to address the situation 
from a woman’s perspective through this very goal in Post 2015.
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Indian Scenario

The current education system does not focus on training young people in employable skills that 
can provide them with employment opportunities. Also, a large section of India’s labour force 
has outdated skills. With the expected economic growth, this challenge is only going to increase 
further since more than 75% of new job opportunities are expected to be skill-based. The 
government, thus, is strongly emphasising upgrading people’s skills by providing them 
vocational education and training.

After Digital India and Make in India, the government has launched a multi skill programme, 
Skill India, in March 2015. Skill India is also a dream project of Prime Minister Narendra Modi.

According to the Ministry of Labour's National Policy on Skill Development, India has set a target 
of skilling 500 million people by 2022, covering every city and village. Skill India will not be just a 
programme but a movement. Under this, youth who are jobless, college and school dropouts, as 
also the educated, from both rural and urban areas, will achieve value addition. The new 
ministry will be the certifying agency. Certificates will be issued to those who complete a 
particular skill or programme, and this certificate will have to be recognised by all public and 
private agencies and entities, including overseas organisations. Skill India is a programme for 
the entire nation.

In the above context, the conference “Transition of Women from Education to Full Employment,” 
jointly organised by AIWEFA and UNESCO, on 23 May, 2015 at India International Centre, New 
Delhi, India brought together representatives from private sector organisations, bilateral 
agencies, the government, public sector units, educators, academicians and other institutions to 
explore how they could work jointly to strengthen the Skill India initiative. The possibility of 
drawing upon CSR policies and allocations for the welfare of women was also examined through 
the technical sessions.

The conference laid emphasis on partnerships between public and private sectors, NGOs, 
academic and research institutions, and development organisations, in creating opportunities 
for the development of skills and training for women and girls. It will provide recommendations 
for strengthening programmes and services for the transition of women from education to 
employment. It sought to give stakeholder groups an opportunity to share good practices, 
engage in constructive dialogue and explore opportunities for cooperation; identify how CSR 
policies and allocations could be tapped as per Skill India requirements; plan, co-design and 
recommend how to strengthen tools, programmes and services for the transition of women from 
education to employment and showcase innovative products, services and applications.

The conference is a very important element within the framework of AIWEFA’s programmes to 
address the multiple challenges faced by women, emphasising the angle of social inclusion, 
inclusive growth and human rights. AIWEFA’s programmes in rural and urban areas have 
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promoted holistic and sustainable development for the welfare of communities. AIWEFA has 
continued its advocacy of gender issues by presenting policy recommendations at the national 
and state levels. In recent years, AIWEFA has encouraged information sharing among non-
governmental organisations (NGOs) and has implemented projects at the grassroots level.

Background research and specially commissioned research will attempt to capture an overview 
of initiatives to improve women’s education and skilling in India. Specific thematic topics that 
were included and presented at the conference were: school-towork transition for women; 
educational opportunities through ITIs, polytechnics, private universities and distance 
education; public policies for women’s participation in Make in India; the role of corporate India 
in women’s skill development; initiatives in women’s financial development; entrepreneurship 
opportunities for women; legislation for creating safe working spaces for women; an integrated 
approach to empower women to attain their full potential; women’s portrayal in society and 
media; and creating support systems for women. Research indicates that women’s 
empowerment is impacted by social and economic inequalities. There is, therefore, an urgent 
need to integrate such perspectives in policy frameworks addressing women’s empowerment in 
the context of societal change.

Papers and Presentations
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23 MAY 2015

1000 – 1130 Hrs. Inaugural Session

1130 – 1200 Hrs. Tea

1200 – 1330 Hrs. Session I : Education and Women’s Career Development

1330 – 1400 Hrs. Lunch

1400 – 1515 Hrs Session II : Creating an Enabling Environment for 
“Make in India”: a Woman’s Perspective

1515 – 1620 Hrs Session III : Achieving Women’s Full Employment

1620 – 1700 Hrs Session IV : Concluding Session

1700 – 1730 Hrs. Tea

II. CONFERENCE PROGRAMME
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TRANSITION OF WOMEN FROM EDUCATION TO FULL EMPLOYMENT

PROGRAMME SCHEDULE
23 MAY 2015

0900 to 1000 Hrs. Registration

1000 to 1130 Hrs Inaugural Session

Welcome Address Ms. Asha Chandra
President, AIWEFA

Special Address Dr. Alisher Umarov
Chief of Education  & Programme Specialist
UNESCO New Delhi Office

Inaugural Address Ms. Sunita Sanghi
Adviser, NITI Aayog

Special Address Mr. Sunil K Chaturvedi
CEO, Automotive Skill Development Council (ASDC)

Special Address Ms. Panudda Boonpala
Deputy Director & Officer-in-Charge
International Labour Organisation

Special Address Ms. Frederika Meijer
Representative 
United Nations Population Fund, India and Country 
Director, UNFPA, Bhutan

Address by the Dr. Bindeshwar Pathak
Guest of Honour Founder Chairman, 
A Video Presentation Sulabh International

Keynote Address Mr. Dilip Chenoy
Via Skype MD & CEO, National Skill Development Council (NSDC)

Vote of Thanks Ms. Sarla Manchanda
Secretary, AIWEFA

1130 to 1200 Hrs. TEA
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SESSION I

1200 to 1330 Hrs EDUCATION AND WOMEN’S CAREER DEVELOPMENT

Session Chair Session Co Chair

1200 to 1210 Hrs Dr. Alisher Umarov Prof. Parvin Sinclair
Programme Specialist Professor of Mathematics
Chief of Education School of Sciences
UNESCO New Delhi Office Indira Gandhi National 

Open University (IGNOU)

1210 to 1220 Hrs. Dr. Vineeta Sirohi “School-to-work” transition for
Professor women
National University of 
Educational Planning & 
Administration (NUEPA)  

1220 to 1230 Hrs. Ms. Richa Srivastava Educational opportunities for
Head of Fashion Design women through ITI, Polytechnics
International Polytechnic for 
Women

1230 to 1240 Hrs. Dr. Kuldeep Agarwal Educational opportunities for
Director, Academic & Vocational women through distance
Education (Additional Charge) education
National Institute of Open 
Schooling (NIOS)   

1240 to 1250 Hrs. Prof. Tanu Jindal Private sector initiatives in
Director, Advisor, Mentor women’s education
Amity Institute of Environmental
Sciences

1250 to 1310 Hrs. Discussion and Wrap Up

1310 to 1330 Hrs. Ms. Sumitra, Ms. Dayawati, Testimonies by women achievers
Ms. Sheena 

1330 to 1400 Hrs. LUNCH
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SESSION II

1400 to 1515 Hrs CREATING AN ENABLING ENVIRONMENT FOR “MAKE IN 
INDIA”: A WOMAN’S PERSPECTIVE

Session Chair Session Co Chair

1400 to 1410 Hrs. Ambassador H.E. Ashok Ms. Rashmi Singh IAS
Sajjanhar IFS UT Civil Services
Secretary, Former Executive Director
National Foundation for National Mission for
Communal Harmony Empowerment of Women

1410 to 1420 Hrs. Ms. Jyotsna Sitling IFS Equitable and just public 
Joint Secretary, policies for women’s
Ministry of Skill Development participation in “Make in India”
& Entrepreneurship

1420 to 1430 Hrs. Ms. Rumjhum Chatterjee Role of corporate India in
Deputy Chairperson, women’s skill development
Confederation of 
Indian Industry (CII)
Chairperson, Feedback 
Foundation.

1430 to 1440 Hrs. Mr. S.K. Thakkar Women’s financial
Field General Manager empowerment
Syndicate Bank  

1440 to 1450 Hrs. Ms. Rashmi Paliwal Entrepreneurship opportunities 
CEO, Saburi Garments & for women
Trustee, Art of Living

1450 to 1515 Hrs. Discussion and Wrap Up
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SESSION III

1515 to 1620 Hrs ACHIEVING WOMEN’S FULL EMPLOYMENT 

Session Chair Session Co-Chair

1515 to 1525 Hrs. Mr. Toshihiro Tanaka Dr. Huma Masood
Deputy Representative Programme Officer
UNFPA (Gender & Education)

UNESCO New Delhi Office

1525 to 1535 Hrs. Ms. Jyotika Kalra Legislation for creating safe
Advocate working spaces for women
AIWC   

1535 to 1545 Hrs. Dr. Jitender Nagpal Integrated approach for
Senior Consultant attaining a woman’s full
Moolchand Hospital working potential

1545 to 1555 Hrs. Ms. Urvashi Butalia Women’s portrayal in society
Founder Zubaan Books and media

1555 to 1605 Hrs. Dr. Mridula Seth Creating support systems for 
Former Technical Advisor women
(Adolescents and Youth), UNFPA

1605 to 1620 Hrs. Discussion and Wrap Up

SESSION IV

1620 1700 Hrs CONCLUDING SESSION

Session Chair Session Co-Chair

1620 to 1630 Hrs. Dr. Sarala Gopalan IAS Ms. Reva Nayyar IAS
Patron AIWEFA Chairperson Bal Sahyog
Former Secretary, WCD, GOI.        Former Secretary, WCD, GOI              

1630 to 1640 Hrs. Professor Adarsh Sharma Reporting conference highlights
Vice President, AIWEFA and way forward

1640 to 1655 Hrs Ms. Reva Nayyar Closing remark

1655 to 1700 Hrs. Dr. Huma Masood Vote of thanks
Programme Officer
(Gender & Education)
UNESCO New Delhi Office

1700 to 1730 Hrs. TEA
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III. CONFERENCE PROCEEDINGS

Dr. Renuka Pathak: Conference Host 

Dr. Renuka Pathak opened the conference with a brief history of AIWEFA. She noted that in 1921, 
World War I, the largest carnage the world had seen, had been over for two years; Gandhiji was 
not yet the Mahatma and the Quit India movement was 20 years away. A group of visionary 
women, including Rajkumari Amrit Kaur, Sarojini Naidu, Aruna Asaf Ali, Kamaladevi 
Chattopadhyay and Annie Besant, dreamt of an India with educated women and so began the 
AIWEFA. They laid the foundation of Lady Irwin College in 1932, and what started as a domestic 
science college, grew to be an acclaimed women’s college in Delhi University. The College has 
worked to build women’s capacities in several sectors and AIWEFA, in its 85 years, has addressed 
the evolving needs of women’s education in India. UNESCO has been an invaluable partner in 
this endeavour. 

Dr. Pathak, emphasising the need for everyone’s support in making AIWEFA a great force, 
quoted the memorable Urdu couplet by noted poet and lyricist Majrooh Sultanpuri: 

Main akela hi chala tha, jaanib-e-manzil magar 
Main akela hi chala tha, jaanib-e-manzil magar 

log saath aate gaye aur karwaan banta gaya 

Inaugural Session 

Welcome Address: Ms. Asha Chandra, President, AIWEFA 

Special Address: Mr. Alisher Umarov, Chief of Education and Programme Specialist, 
UNESCO New Delhi Office 

Inaugural Address: Ms. Sunita Sanghi, Adviser, National Institute for Transforming India 
(NITI) Aayog 

Special Address: Ms. Panudda Boonpala, Deputy Director and Officer-in-Charge, 
International Labour Organisation (ILO); 

Special Address: Ms. Frederika Meijer, Representative, United Nations Population Fund, 
India and Country Director, UNFPA, Bhutan 

Guest of Honour: Dr. Bindeshwar Pathak, Founder Chairman, Sulabh International 

Keynote Address: Mr. Dilip Chenoy, MD and CEO, National Skill Development Council 
(NSDC) 

Vote of Thanks: Ms. Sarla Manchanda, Secretary, AIWEFA 

Emcee: Dr. Renuka Pathak, Associate Professor, Lady Irwin College

14
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Ms. Asha Chandra: Welcome Address 

Mr. Alisher Umarov: Special Address 

Ms. Asha Chandra extended a warm welcome to the distinguished guests and participants and 
outlined the broad objectives of the conference. She highlighted AIWEFA’s unique combination 
of academic strength and expertise in sound programme implementation and training. 

Research studies and AIWEFA’s field work reiterate that economic empowerment is equally 
important for women and men. Unfortunately, although women form 50% of the population, 
they lag far behind in the workplace. Most of them are engaged in unpaid work, whether within 
the family or outside of it. Prime Minister Narendra Modi’s vision of skilling India is central to 
AIWEFA’s work in women’s empowerment. In December 2014, AIWEFA began work on skill 
development in the non-traditional sector with Project Kaushal. This project, in partnership with 
Maruti Suzuki India Ltd, trained 300 underprivileged women in safe car driving. One of the goals 
is to mobilise female cab drivers for female passengers. Keeping in mind the relationship 
between education and employment, Ms. Chandra noted that additional training was conducted 
in self defence techniques via the Delhi Police, and personal hygiene, courtesy of Ms. Meenakshi 
Lekhi, MP, Lok Sabha and national spokesperson of the BJP. 

Ms. Chandra noted that the conference unites all stakeholders to plan, co-design and 
recommend strengthening tools, programmes and services for the transition of women from 
education to full employment. Another objective is to identify how Corporate Social 
Responsibility (CSR) policies and allocations could be tapped to meet Skill India requirements. 

In conclusion, Ms. Chandra noted that a post-conference joint publication with UNESCO will 
contain papers by academics on the conference theme and sessions. 

Mr. Alisher Umarov set the context of UNESCO’s support for women’s empowerment in his 
special address. He began by congratulating AIWEFA for their 85 years of accomplishments. He 
then noted that the World Education Forum, consisting of 194 UNESCO member states, had met 
in Incheon, South Korea, to finalise a broad education agenda and propose goals for the next 15 
years. In 2015, the U.N. will adopt the ambitious Sustainable Development Goals (SDGs) to 
guide the global development agenda through 2030. Goal 4, "inclusive and equitable quality 
education and lifelong learning opportunities for all,” is related to the conference topic. 
Education will no longer be separately promoted – primary, secondary and technical. Instead, it 
will be promoted as lifelong learning opportunities for everyone, focusing on girls and women. 
In respect of this, there is a special provision that education will not just be for learning and will 
involve better skills. In UNESCO, there are three levels based on skill development -basic, 
fundamental and specialised -as well as transference of skills. 

Mr. Umarov outlined UNESCO’s commitment to gender equality and the significance of girls’ 
education and women’s employment. He noted that India has closed gender gaps in primary 
and lower secondary education and has integrated a gender perspective into national education 
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plans, strategic plans or policies. Multiple strategies have helped improve the accessibility and 
quality of girls’ schooling. These include: 

• free textbooks for all girls 

• back-to-school camps and bridging courses 

• recruitment of female teachers 

• national programmes to increase the demand for schooling among rural and 
disadvantaged girls 

In India, the District Primary Education Programme (DPEP), which was launched in 1994 to 
revitalise the primary education system, has supported early initiatives to increase girls’ 
enrolment by mobilising and organising women through a women’s advocacy project. 

Mr. Umarov emphasised that girls’ education matters because it leads to higher earnings and 
breaks the cycle of poverty. When women and girls earn income, they reinvest 90% of the money 
into their families. In addition, when 10% more of a country’s girls go to school, the nation’s 
gross development product (GDP) increases by an average of 3%. Girls’ education also matters 
because it ensures better health for families and the nation. Not only are educated women more 
likely to marry at a later age and have fewer children, they are also 50% more likely to immunise 
their children. In addition, when more girls are educated, a country’s malnutrition and HIV rates 
decline. He noted that an analysis conducted in northern India pointed out the link between 
female literacy and child mortality. 

Turning his attention to skill development, he pointed out that India has the largest population of 
illiterate adults – those who are 15 years of age and older – and women constitute 66% of this 
population. This is despite the increase in the nation’s effective literacy rate from 2001 to 2011. 
Studies have shown that female literacy is linked to child mortality and human rights. According 
to Dr. Umarov, India must focus on skill development and women’s education in order to 
increase its income per capita. Statistics show that education attainment narrows the pay gaps 
between men and women. According to the UNESCO Education For All Global Monitoring 
Report (EFA GMR) of 2013, women with secondary education earned 70% of what men earned 
and women with primary education earned slightly above 60%. However, a more disturbing 
statistic reveals that men who have children earn more than women who have children. This is in 
spite of the fact that women are the sole or primary earner in 40% of families with children. He 
suggested that this inequity can be solved through: 

• affordable, high quality preschool and child care for all families 

• paid parental leave 

• equal pay for equal work 

Dr. Umarov then explored the fragile link between education and achieving full employment for 
girls and women. Organization for Economic Cooperation and Development (OECD) data on 
the labour market performance in India demonstrated that from 2006-2013, the unemployment 
rate fell. However, the participation rate among Indian women aged 25 to 54 was very low, in 
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comparison to China, the U.S., the E.U. and OECD. Within India, there is also a disparity of 
participation; in some states, there are more women than men in the workforce. However, these 
women are paid very little in jobs that are frequently hazardous to their health, such as working 
on road building projects. 

Turning to the role of women in industry in India, Dr. Umarov highlighted that a Google search 
for images of women working in India resulted in only five photos of women in higher paying 
jobs. He displayed one of these photos, which had been described as “young women 
participating in industrial, modern technology”. In reality, the photo shows five women pulling 
ropes at a construction site in Ahmedabad. 

When it comes to women in agriculture, higher education is not a guarantee of full employment 
or better wages. Despite the fact that women produce 43% of the food in most developing 
countries, they are less likely to own land and those that do own fewer amounts of land. Studies 
have shown that when women own the same amount of land as men, the crop yields increase by 
more than 10%. 

With regards to women and full employment in India, Dr. Umarov lauded AIWEFA’s Project 
Kaushal as an example of what can be done to further women’s empowerment. He cited the 
global initiative by Goldman Sachs to foster economic growth by providing women 
entrepreneurs with business and management education, mentoring and networking, and 
access to capital. 

In closing his special address, Dr. Umarov stressed that the Indian government, in partnership 
with various stakeholders including those present at the conference, must work to provide good, 
safe, non-violent education for girls. This education must ensure that women are skilled and 
equipped to earn higher incomes. Skill development must be embedded in the new National 
Skill Development Policy, along with a provision for women and girls, to ensure the transition 
from education to employment. He expressed UNESCO’s great trust and hope in AIWEFA having 
begun this initiative and he hoped that all present partners would join in the effort to make India 
proud of the achievements its women have made in labour. 

Ms. Sunita Sanghi opened her inaugural address by noting the global concern at the alarmingly 
low number of women in the labour market. The reasons why women are not participating in the 
labour market – including the lack of access to quality education – are very important to India. 
When the country was achieving a growth rate of 8-9%, women’s participation was drastically 
falling. Recent statistics show that nationwide, in the rural areas, only 25% of the women are 
present in the labour market. For the urban areas, the number stands at 15%. 

Ms. Sanghi examined the factors responsible, from demand as well as supply, which are 
inhibiting the transition from education to employment. In education, the Indian government 
has undertaken several initiatives to ensure female participation. The Right to Education (RTE) 
has seen 100% participation by girls in primary education. However, after primary education, the 

Ms. Sunita Sanghi: Inaugural Address 
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number of girls in education decreases to 65% and then to 30% in advanced secondary 
education. In the rural areas, this is partly because there are not enough female teachers in 
secondary education. Parents are not willing to send their daughters to a school that does not 
have female teachers. 

These numbers help illustrate why it is difficult to move from education to employment. In 
contrast to a common assumption, higher education in women is not always a guarantee of 
higher paying jobs. In fact, the unemployment rate is higher for better educated women (30%) 
than it is for illiterate women. One of the reasons is that women who are graduates or diploma 
holders have higher job aspirations and so will not settle for just any job. In addition, these 
women do not have the opportunities for higher paying jobs. Statistics also show that 70% of the 
labour market in India – men and women – has less than secondary education. 

If the appropriate infrastructure – in terms of roads, connectivity, scholarships, hostel facilities – 
cannot be created, girls will not come to school. Three key factors to connecting education to 
employment are: 

• Improved access to post-secondary education, which builds the skills that are required for 
the market. Without this, women will be restricted to unpaid or low paying jobs. To address 
this issue, the Indian government has announced that secondary schools will be within a 5 
km range. In addition, separate toilet facilities for girls, hostels for girls, better teachers and 
equipment, and improved connectivity and transportation are needed to ensure girls’ 
safety at school. 

• Skill development must be addressed. The Prime Minister has established the Ministry of 
Skill Development and a national policy on skill development to focus on women so that 
they can be part of India’s growth. There are various women-centric initiatives that have 
been undertaken, including an initiative called Sabla from the Ministry of Women and Child 
Development and the Nai Roshni programme for women in left-wing extremist areas from 
the Ministry of Minority Affairs. These initiatives require the support of the private sector, the 
civil society and the community, including parents and teachers. 

• Education and skilling are useless if job growth does not improve. One solution is to create 
female entrepreneurs through credit and market linkages through programmes such as 
Jan Dhan Yojna (financial inclusion for women and the marginalised section) and Micro 
Units Development and Refinance Agency Ltd (MUDRA), which is a refinancing facility. 
These will encourage young female entrepreneurs to establish their own enterprises which 
will then empower them and provide more jobs for women. 

In conclusion, Ms. Sanghi emphasised that the broad availability of good quality education, 
which is the foundation for future training, is critical. In addition, recognition of the skills which 
women have and a close matching of skill supply to the labour market demand are needed. She 
cautioned that various programmes will not succeed unless there is a robust labour market to 
match the number of educated, skilled women. 
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Ms. Panudda Boonpala: Special Address 

Ms. Panudda Boonpala presented ILO’s perspective on the labour market in India and the 
importance of systems to help people with lower quality skills. She opened her address by noting 
that work is central to everyone’s sense of purpose and connection to the community. However, 
the work has to be of a certain quality; provide adequate living wages; protect workers from 
hazardous labour, sickness and disability; and ensure opportunities and voices. 

Ms. Boonpala observed that increasing inequalities plague labour markets worldwide, trapping 
workers in poverty and unproductive labour. This is happening at the global level and is not 
limited to developing countries in Asia. It has attracted considerable attention at the G-20 level. 

In terms of the transition to full employment, Ms. Boonpala emphasised the need to consider not 
only transition from education but also from low threshold, easy entry jobs to highly productive, 
skilled work. Many young women enter the labour market in lower skilled jobs, (e.g., domestic 
work, agriculture, home-based manufacturing) and remain trapped because there is no proper 
system to support their transition to higher skilled jobs. This hinders the nation’s socio-economic 
development. There have been efforts to help lower skilled workers (female and male) to 
advance their skills. Ms. Boonpala acknowledged steps such as establishing a sectoral skill 
council for domestic workers in India. 

In examining the fact that educated women are not well represented in the Indian labour market, 
Ms. Boonpala emphasised the critical issues -beyond education and skills-that must be 
examined, such as: 

• sexual harassment 

• gender-based pay inequality 

• family-friendly jobs 

• industries that are not open to hiring women 

• workplace friendly practices and policies that must be made to encourage women to enter 
into and remain in the labour market, e.g., workplace crèches 

Ms. Boonpala called attention to the fact that 20% of the global young population is in India. It is 
crucial, therefore, to ensure their transit to full employment or from basic education to vocational 
training. This is especially true for 14-to 18-year-old girls, who are often excluded from school, 
training and productive employment. Any progress made for the youth in India will be felt at the 
global level. 

Ms. Boonpala closed her special address by discussing ILO’s school to work transition survey to 
understand the difficulties of and the factors that can help in the transition from basic education 
to higher education and vocational training and to the labour market. She congratulated the 
Indian government for its efforts to improve systems for skill training and to establish better 
labour market institutions. The National Career Services will soon be launched and will help link 
public and private services, facilities and programmes within education and vocational training, 
as well as greater focus on career planning and placement. She urged the government and 
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policy makers to address gender discrimination in the labour market. The following action points 
have been listed by the ILO: 

1. increased education and training opportunities for women 

2. providing gender sensitive career guidance in schools 

3. raising general awareness of the impacts of inequality 

4. setting gender targets for participation in public and private services 

5. establishing support to women’s household responsibilities, e.g., childcare 

Ms. Frederika Meijer opened her address by acknowledging that the mandates of UNFPA are 
ensuring safe pregnancy and childbirth worldwide, as well as fulfilling the potential of young 
people, which UNFPA refers to as a demographic dividend. For UNFPA, gender equality is 
extremely important and must begin at a very young age. In India, this is addressed through life 
skills education, which teaches students how to negotiate, make decisions, identify life goals, 
and to recognise that girls and boys need equal opportunities. 

In the context of girls’ education, keeping girls in school requires such steps as assuring that 
there are functional toilets and safe spaces for them in school, as well as guaranteeing safe 
passage to school. These steps help to assure parents that their teenage daughters will be safe in 
schools. However, many girls still drop out of school, often once they are 12 years old. For those 
girls, UNFPA has programmes to build social, health and financial assets. Examples include 
building financial literacy by teaching girls how to open a bank account and teaching them how 
to work in groups so that they can develop a collective voice, protect each other and negotiate 
with each other. UNFPA also works with the National Institute for Open Schooling (NIOS) to give 
dropout girls a second chance at resuming their education. 

Ms. Meijer announced that there are now three programmes to unite the various government 
schemes, U.N. agencies and numerous NGOs that are working for the advancement of young 
people. The first of these is a virtual marketplace, brought about by the Ministry of Skills 
Development and UNFPA, which has to serve the 350 million young people, between the ages of 
10 to 24, in India. This programme, which unites various schemes under one umbrella, gives 
young people guidance on employment options. The second programme is the Centre of 
Excellence to examine the data on young people, such as, what are the various schemes and how 
they are working, what are the different evaluations and how are the best practices coming 
forward. She cited the instance of opening a skill scheme in Odisha and learning from Rajasthan 
and Tamil Nadu. The third element is the Use Portal, launched in 2014 by the Home Minister, 
which presents all the data on young people from the Population Survey in India. The aim of 
these three programmes, as the U.N. transforms the Millennium Development Goals (MDGs) 
into the SDGs in September 2015, is that the gender outcomes are equal and there is a society in 
which girls and boys have equal access and opportunities to realise their full potential. 

Ms. Frederika Meijer: Special Address 
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Dr. Bindeshwar Pathak: Address by the Guest of Honour 

Mr. Dilip Chenoy: Keynote Address 

Dr. Bindeshwar Pathak, who was unable to attend the conference, delivered his address via a 
video in which he highlighted the importance of education linked with employment to make 
women self-reliant. He recollected his work with Sulabh International in tackling the challenges 
of the caste system in Rajasthan. He secured education for lower caste women who previously 
had to clean human waste by hand for very low wages. As Dr. Pathak pointed out, when women 
are educated and can earn a decent living, their self-reliance increases their standing in society. 

In recognition of Dr. Pathak’s determination and commitment, the Indian Supreme Court asked 
him to support the widows of Vrindavan. Sulabh educated the women and taught them various 
skills so that they might live life on their terms. 

Mr. Dilip Chenoy delivered his keynote address, via Skype, on the economic and social status of 
women through education and employment. He outlined what was needed to enhance the 
economic and social status of women in India. One of the obstacles to this was the fact that 
women’s contributions to the economy are often not captured in the GDP and various statistics. 
India’s female workforce participation rate is approximately 33%, which is lower than the global 
average of 50% and the East Asia average of 63%. In addition, the number of Indian women in 
the workforce has been declining since 2004-2005. One of the reasons cited for this decline is 
that more girls and women are enrolling in higher education. He felt that this was a positive 
indication, because research has shown that more girls in higher education may help increase 
the number of women in the workforce. 

Next, Mr. Chenoy drew the attention of the audience to the statistic revealing that 12.8 million 
people are annually entering the workforce in India and that there are not enough jobs to 
accommodate this population. In this context, he discussed the importance of promoting 
entrepreneurship. Statistics from the Ministry of Small and Medium Industry for 2011-2012 
indicate that only 13.72% of the enterprises registered as micro, small and medium are owned 
by women. Furthermore, many of these registered enterprises are not actually owned or run by 
women. In light of this, the transition from education to entrepreneurship needs to be 
emphasised. There are several barriers to be addressed in this effort: 

• the mismatch between girls’ education and the opportunities for women’s employment; 
e.g., in order to become a nurse, a girl needs to study science instead of the humanities 

• restricted paths to progress because of perceptions about women’s abilities to contribute; 
e.g., there are very few female masons, supervisors or contractors in construction work and 
very few female CEOs in computers and IT 

• the socio-economic barrier produced by the perception that a woman’s place is in the 
home, rather than at work, and that “good” women remain at home 

• the workplace bias against women in some organisations, with two main debates about 
this bias: 
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– should a certain percentage of jobs be reserved for women, or 

– should an encouraging environment be created that enables women to transit from 
education to employment 

• the lack of security for women commuting to and from the workplace; e.g., the attacks on 
women travelling at night for call centre jobs 

Referring to the need to provide security for women, Mr. Chenoy cited the example of Patna and 
the increase in jobs in the hospitality and food sector. When NSDC examined the situation, it 
transpired that the perceived security in the city and the increased safety of people for going out 
in the evening had led to more women and young people wanting to dine out. To meet this need, 
more restaurants were opened, which created more jobs for women. 

Mr. Chenoy highlighted other encouraging developments that enable women to make the 
transition from education to work. At the national level, to ensure that girls participate in school 
and stay in school, there are programmes such as the Mahila Samiti. At the state level, in Bihar 
and Madhya Pradesh, girls have been given bicycles to travel to school. Specific Industrial 
Training Institutes (ITIs) and science and technology colleges for women are being established. In 
the entrepreneur space, the Ministry of Skill Development and Ministry of Small and Medium 
Industry are promoting entrepreneurship for women. The Rashtriya Mahila Kosh, under the 
Ministry of Women and Child Development, helps women through training programmes to 
promote livelihoods. In light of these positive steps, Mr. Chenoy suggested that more hostels be 
established for working women. 

Drawing on the NSDC experience, Mr. Chenoy mentioned that entrepreneurs are being 
supported to set up skills development programmes on a scale basis. NSDC is empowering 
women in two different ways: 

1. Eleven of NSDC’s partners are headed by women or have women’s training in progress. 
Among more than 3,800 training centres NSDC has, several are led and operated by and 
employ women. Nearly 27% of the trainees in the NSDC eco-system are women and 61% 
of those women are being placed in jobs. Given the scale that NSDC is operating on – 
approximately 2 million people in this category in 2014 – then the number of women 
entering the workforce is very large. 

2. NSDC confronted societal bias in its Udaan programme in Jammu and Kashmir (J&K). This 
Special Industry Initiative, undertaken by NSDC and the Ministry of Home Affairs, targets 
the youth of J&K, specifically graduates and postgraduates, who are seeking global and 
local opportunities. NSDC had to contend with parents who did not want their daughters 
staying in hostels and who insisted on inspecting the training organisation for safety. 

In conclusion, Mr. Chenoy reminded the gathering that social awareness must be raised on how 
opportunities for women are emerging in the economy and why women should participate. 
Equally important is addressing the issues that prevent women from joining the workforce, 
whether it is the support systems at home or in the workplace, or creating a secure environment 
in which women can work. 
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Ms. Sarla Manchanda: Vote of Thanks 

Ms. Sarla Manchanda proposed the formal vote of thanks on behalf of AIWEFA. She thanked the 
various dignitaries for their inspirational work and the audience for their presence. She thanked 
IIC, the venue partner, and UNESCO for being the host partner, as well as the representatives of 
the various U.N. organisations who have made known AIWEFA’s endeavours. She thanked 
Sulabh International for its support of AIWEFA’s social endeavours and for sponsoring the 
conference. She thanked Syndicate Bank for promoting women’s financial independence and 
for sponsoring the conference. All India Radio (AIR) was thanked for its coverage of AIWEFA 
events. Ms. Asha Chandra was thanked for her guidance in establishing the conference, as well 
as her team, for their wholehearted support in AIWEFA’s activities. Ms. Manchanda thanked the 
student volunteers from Lady Irwin College for their role in the conference. She then thanked Ms. 
Huma Masood, Programme Officer (Gender and Education), UNESCO New Delhi Office, for 
efficiently and proactively coordinating the conference. 

23



AIWEFA seeks partnerships for women's empowerment

Mr. Alisher Umarov: Session Chair 

Prof. Parvin Sinclair: Session Co-Chair 

Mr. Alisher Umarov introduced the thematic focus of the session linking education to career 
development. 

Prof. Parvin Sinclair, commenting on the presentations, noted that speakers were incorrect in 
using “gender” and “woman” interchangeably and she cautioned everyone to avoid this 
mistake. She also felt that “manpower” should be replaced by “human resources” and she drew 
attention to stereotyping that has emerged and must be overcome; for example, when the NSQF 
says that the chair of the beauty and wellness sector is a woman. Speaking about enhancing 
career opportunities for women, she elaborated on the efforts of the open universities and how 
IGNOU started the community college system in India, precisely for the marginalised: people 
with disabilities and especially the dalit woman with disabilities. There should be one such 
community college in every district. Turning to the issue of marriage hindering a woman’s career, 
she noted that the departments for women scientists -DBT and DST -have brought in schemes 
that allow women to continue their careers at the same level where they had left off. She urged 
all present to visit the portal set up by the ministry to examine the new national policy on 
education and give their ideas and recommendations. In this way, groups such as AIWEFA can 
engage in the process and different voices will be heard. CSR involvement could come in and 
inclusion integrated so that students from the economically weaker sections could be included 
into classes. 

Session I : Education and Women’s Career Development 
In this session, the importance of linking education to career development was shared 
through the keynote presentations.

Chair: Mr. Alisher Umarov, Chief of Education and Programme Specialist, UNESCO New 
Delhi Office

Co-Chair: Prof. Parvin Sinclair, Professor of Mathematics, School of Sciences, Indira Gandhi 
National Open University (IGNOU)

Presentations:
Dr. Vineeta Sirohi, Professor, National University of Educational Planning and Administration 
(NUEPA)

Ms. Richa Srivastava, Head of Fashion Design, International Polytechnic for Women Dr. 
Kuldeep Agarwal, Director, Academic and Vocational Education (Additional Charge), NIOS

Prof. Tanu Jindal, Director, Advisor, Mentor, Amity Institute of Environmental Sciences

Special Address: Mr. Sunil K. Chaturvedi, CEO, Automotive Skill Development Council 
(ASDC)

Ms. Sheena Ansari with Ms. Sumitra and Ms. Dayawati
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Dr. Vineeta Sirohi: School-to-work transition for women 

Dr. Vineeta Sirohi, speaking on school-to-work (STW) transition for women, began her 
presentation by pointing out that many graduating students, despite their years of schooling, 
lack the skills needed for employment. 

Dr. Sirohi listed the three components of STW: 

• preparing school leavers for work through education and training by a combination of 
workspace experience with education and integrating the workplace experiences into the 
curriculum 

• supporting young people through the actual transition process by providing information 
about the jobs and opportunities available, as well as guidance and counselling services 

• strategies to increase labour market outcomes in initial employment; e.g., matching the 
students’ educational qualifications to the employers’ needs and aligning the education 
system in accordance with the needs of the labour market 

Dr. Sirohi next highlighted the determinants for transition success: 

• National context to account for the variations in the demographic structure and 
education/training structure of different countries 

• Education/training systems and policies and their relationship to labour markets 

• Outcomes of the transition process to include the regulation of the STW transition process, 
the structuring of the transition process, the relationship of the STW transition to the various 
transitions occurring in the life of an individual (e.g., marriage, developing the self identity 
and independence).

• Transition process examined at the macro level (assessing the role of education/training in 
improving the economic growth of the country and meeting the nation’s skill needs) and the 
micro level (assessing labour force participation, employment/unemployment status, 
occupational status, security of employment, job and career mobility). 

Dr. Sirohi also mentioned an OECD study of the six features of an effective transition system: 

• Healthy economy 

• Well organised education and training pathways 

• Opportunities to combine workplace experience with education 

• Tightly knit safety nets for those at risk 

• Good information and guidance 

• Effective institutions and processes 

Data from 2009 on the status of vocational training received/being received by region (rural or 
urban) and gender (15-to 19-year-old students) reflects that over 90% of the population is not 
receiving any vocational training. Meanwhile, among the students who had received formal 
vocational training, 41% of the females and 30% of the males reported that it was not helpful in 
getting a salaried job. 
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In discussing the need for strengthening the STW transition, Dr. Sirohi pointed out: 

• Total population: 1.2 billion and 672 million people are in the age group 15 to 59 years – 
the working age population. From 2010-2030, India would have largest share of working 
age population. 

• India has the world’s youngest population – 53% below the age of 25. By 2020, the 
average Indian will be only 29 years old, compared to 37 years in China and U.S.; 45 years 
in West Europe; and 48 years in Japan. 

• Ageing economy phenomenon will globally create a skilled manpower shortage of 
approximately 56.5 million by 2020 and India will have a skilled manpower surplus of 
approximately 47 million. 

Finally, Dr. Sirohi enumerated the following major concerns: 

• Insufficient data to measure the extent of skills-work mismatches 

• Unusually divided burden of domestic work constrains women’s participation in labour 
markets 

• Geographic inequality; in rural areas, women are unable to access equal job opportunities 

• Poor quality education; employers complain that graduates do not have adequate skills 

• Lack of recognition of women’s contribution to household economic prosperity 

• Cultural barriers 

• When faced with limited resources and financial demands, parents prefer to invest in the 
education of their sons and not their daughters 

• Discrimination in employment situation 

• While their participation in economic activities is growing, young women still take on a 
disproportionate share of unpaid work including household responsibilities and childcare. 

Dr. Sirohi mentioned the National Policy on Education 1986, which advocated improving the 
status of women for education and work, and the National Policy on Skill Development 2009, 
which focuses on various non-discrimination policies for women, as well as skilling and work 
opportunities. 

In closing, Dr. Sirohi maintained that the way forward included: 

• Comprehensive labour market information – more frequent labour force data; both 
quantitative and qualitative studies to address deficiencies in data 

• Capacity building in understanding, interpreting and analysing skill needs data 

• Strengthening connection between school and work – more employer engagement; 

• Imparting generic/soft skills 

• Guidance and counselling services 

• Gender mainstreaming 

• Advancement of educational opportunities with better paid employment for women 

• Skill development for the informal sector 

• Effective legislation to protect domestic workers and migrant workers 
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Ms. Richa Srivastava: Educational opportunities for women through 
ITI, Polytechnics 

Ms. Richa Srivastava, addressing the educational opportunities for women through ITIs and 
polytechnics, began by emphasising that vocational education is for earning a livelihood. It 
brings a skilled labour force to the nation to meet the requirements of globalisation and 
modernisation, and to bring a direct link from education to employment. She asserted that 
education is useless if there is no employment afterwards. In that context, vocational education 
imparts technical skills to students in order to earn a livelihood, linking the courses with the 
labour market 

Ms. Srivastava pointed out that an All India Survey for Higher Education revealed the miniscule 
number of diploma institutes (3,541) compared to the total number of schools (over 14 lakh) in 
India. This disparity reinforces the need for vocational education. Steps to remedy this situation 
include: 

• The National Vocational Education Qualifications Framework (NVEQF), with a series of 
levels giving knowledge in various sectors regarding skilled work. 

• The vocationalization of secondary education, wherein the Central Board of Secondary 
Education (CBSE) has introduced 107 vocational subjects 

• NIOS providing vocational education subjects. 

• 300 community polytechnics, run by existing institutes, set up in villages to upgrade 
women’s education. Fees are not charged, and entrance qualifications are not required. 

• ITIs give 6-month to 3-year training courses; the educational qualification being Class VIII. 

• National Policy on Skill Development will increase workforce productivity in the organised 
and unorganised sectors through informal and non-formal education. 

With regards to the education and career opportunities in the polytechnics, Ms. Srivastava 
clarified that they are not affiliated to any university. They are approved by the All India Council 
for Technical Education and are run by the state technical boards. They offer diploma and post-
diploma degrees and the basic qualification is Class X. They are ideal for people who want to 
pursue a career but do not have the time for a post-graduate education. Admissions are through 
common entrance tests and the courses given have academic relevance and are supported by 
practical knowledge. Courses include architecture, engineering, design and food technology. As 
for the students, the ratio of girls to boys is quite wide in technical education, at post-diploma and 
diploma levels: 51 to 164 for several courses, and 634 to 1500. This disparity results in a skilled 
workforce made up mostly of men. 

Ms. Srivastava elaborated on career opportunities for women through polytechnics courses that 
have been designed for women; e.g., fashion design, food technology, library management, 
garment technology, information technology, interior design and decoration, textiles, 
architectural assistantship, journalism and mass media and fine arts. Despite the fact that these 
courses offer women career opportunities, the polytechnics for women have empty seats. One 
reason for female students not enrolling is that parents want to marry off their daughters once 
they are 18 years old. 
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In conclusion, Ms. Srivastava touched upon the importance of CSR for women’s employment. 
CSR policies provide the best working environment for women and bring India closer to gender 
equality. 

Dr. Kuldeep Agarwal opened his presentation on educational opportunities for women through 
distance education by noting that India has open universities, such as IGNOU; state open 
universities and 19 state open schools; and NIOS. He emphasised the flexibility that open and 
distance education systems offer to women. This becomes important in light of the fact that girls 
are restricted from attending school after the primary level because of community and/or 
religious reasons. 

Dr. Agarwal shared the following facts about NIOS: 

• Approximately 98 courses are offered in vocational education. These are being imparted in 
a big way since 1998. 

• In 2002, a separate department was established for vocational education. 

• At the secondary and senior secondary levels, learners can choose one vocational 
education course out of the five subjects they must pursue; one of the five subjects must be 
a language. 

• There are 10 vocational education courses at the secondary level and 20 at the senior 
secondary level. 

• Other subjects, such as painting and data entry operations, can also be considered as skill-
oriented. 

• NIOS is a major partner, with the National Skill Development Authority (NSDA) and the 
NSDC, in the skill development programme of the Indian government. 

• NIOS has been recognised by the NSDA as one of the major assessment agencies for 
vocational education. 

• NIOS is aligning its courses in accordance with the national occupational standards for 
different occupational roles, which have been established by the National Skill 
Qualifications Framework (NSQF). This step has been taken to ensure that vocational 
education meets the needs of various industries. NSQF is replacing the NVEQF, which was 
referred to earlier. 

• Two vocational courses – Information and Communications Technology (ICT) Applications 
and Rural Technology – are online and more courses will be made available online. 

Dr. Agarwal highlighted a gender disparity in distance and open education: nearly 65% of the 
students in vocational courses are female, while the majority of students in academic courses are 
male. 

Dr. Kuldeep Agarwal: Educational opportunities for women through 
distance education 
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In closing, Dr. Agarwal shared his recommendation that NIOS can guide the state open schools, 
which do not presently provide vocational education, in this matter. However, NIOS will need the 
government’s support and funding to do so. As this is part of the worthwhile endeavour of 
providing education for more women, NIOS is willing to accept the challenge. 

Prof. Tanu Jindal, speaking on private sector initiatives in women’s education, highlighted the 
fact that 67% of the global illiterate population are women and that the completion rates and 
learning levels of girls are lower than those of boys, especially in higher education. To combat 
these two daunting issues, private universities offer several advantages, including: 

• flexibility of course selection and time flexibility for students and career advancement for 
employees 

• safe environment 

• mentoring for every student 

• the ability for parents to track their children’s progress online (possibly through Amazon 
Portals) 

• basket courses for holistic development 

• value-added courses 

• evaluated courses 

• discounts to female students and achievement oriented scholarships 

• an education that matches international standards 

• crèches for students with children 

Mr. Umarov, in his wrap-up of the speakers’ presentations, appreciated the many strategies 
allowing women to advance their education and career development, and providing the 
pathway to transition from education to career opportunities. He also felt that it is time for 
women to use open and distance learning in vocational courses and skill development and to 
enhance their careers. More initiatives could be taken up by AICTE in this direction. 

Mr. Sunil K. Chaturvedi opened his brief special address by touching upon such issues as how 
women being present in the workforce can add 3-4 percentage points to a country’s GDP and 
the challenges in getting women to contribute. Education is one solution; skills are another way 
to help productivity and production of wealth. It also results in the positive cycle of creating 
wealth, which increases purchasing power, which makes consumption and demand go up, and 
these, in turn, lead to the need for more women in the workforce. He noted, however, that it is 
mostly urban women who are pursuing degrees and that India has a lopsided inclination 
towards acquiring degrees which are not of use. Instead, employment is needed for productivity 

Prof. Tanu Jindal: Private sector initiatives in women’s education 

Mr. Umarov: Session Chair 

Mr. Sunil K. Chaturvedi: Special Address 
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and that’s where skilling enters the picture. This means not only getting women into the 
workforce, but ensuring, through skill sector certification, that they have the skills needed for an 
industry. He urged all organisations that are helping women to come into the workforce, 
including AIWEFA, to change the mindset that degrees must be pursued. If the goal is career 
building, then the emphasis should be on skilling and skill certification, rather than paper 
degrees. Mr. Chaturvedi then turned his attention to sectors that were once considered for men 
only but now have opportunities for women. He noted the example of the automotive industry, 
where there are jobs for women in such areas as design engineering and manufacturing on the 
shop floor. He encouraged all present to consider all sectors for women’s employment, and not 
just the traditionally attractive sectors, such as IT and so on. With the current emphasis on Make 
in India, there will be more jobs created by the manufacturing industry. In closing, he noted that 
the challenge is of filling the classrooms in vocational education. ASDC has 200 training delivery 
partners that face issues of mobilisation. ASDC and AIWEFA are working towards a 
Memorandum of Understanding (MoU) where they will help mobilise women to fill seats in the 
classrooms of almost 3,000 centres that ASDC is running. 

Ms. Sheena Ansari, a first year student of Lady Irwin College, New Delhi shared her experiences 
of learning safe car driving practices at the Maruti Suzuki India Limited Training Centre. She 
expressed that after the training, she has become an independent and self confident individual 
and she feels proud of herself. She also feels that she is no less a safe driver than her father or 
brother as the training was so good. 

Ms. Sumitra and Ms. Dayawati, farm women from the villages Tirpari and Daboda in the 
Farrukhnagar district of Gurgaon, Haryana, shared their achievements ever since they came in 
contact with AIWEFA some 15 years back. 

They installed net houses for early cropping of nursery-grown vegetables; used improved quality 
seeds for profuse flowering; adopted efficient sowing methods to conserve water and energy; 
used innovative technology like the hand-held wheel hoe to reduce drudgery; added value to 
raw cow dung by converting it into chemical-free manure through vermi -compost pits; 
introduced hardy, high-yielding and more nutritive fodder seeds and increased awareness for 
energy resource management by spreading awareness for biogas plants. They thus became the 
path-breaking leaders of the 100-125 women in their own and surrounding villages. 

Sumitra and Dayawati are the faces of AIWEFA’s five adopted villages in Haryana (Daboda, 
Tirpari, Basunda, Kheda and Khurrampur) who have, with equal ease, upgraded and married 
their traditional knowledge with scientific technological innovations to reduce drudgery and 
improve their standard of living. Expertly wielding a twig as a drawing tool and using the dusty 
ground as a board, they explain the intricacies of building a low-cost vermi-compost pit or a 
biogas plant to avid visitors hungry for a taste of rural India. 

Ms. Sheena Ansari: Voice of an empowered woman 

Ms. Sumitra and Ms. Dayawati: Voice of empowered women 
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They also expressed that they have evolved a lot on the social front as they are more confident 
today and are able to address audiences at a conference at IIC. Their veils have vanished though 
their heads are covered. Their children are graduates and postgraduates and all are suitably 
employed in different vocations.
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Ambassador Ashok Sajjanhar: Session Chair 

Ms. Rashmi Singh: Session Co-Chair 

Ambassador Ashok Sajjanhar opened the session by briefly discussing the present demographic 
divide of India – 65% of the population is younger than 35 – and the potential for an increased 
GDP. He noted that women, who are half of this young population, have different needs and that 
different facilities will have to be created to take them forward. He highlighted two of the 
challenges confronting India: that there are fewer women participating and excelling in the 
workforce, despite the fact that girls consistently perform better in education, and the urban-
rural divide. For the first issue, he said that changes must be made to the workplace 
environment. For the second, he felt that dissociating education from employment and skill 
development is crucial, which will require government support. Turning to the session’s topic, he 
presented two international examples of women’s advancement that India should consider. In 
Sweden, policies were implemented to bring women out of their homes and into the workforce. 
Women now constitute 51% of the Swedish parliament and more than half of the governors are 
women. In Norway, there is a 40% quota for women in company boards, resulting in women 
advancing to higher positions. In conclusion, he wondered how ICT can be used in skilling, and 
noted the initiatives from the government to improve the quality of life for girls and women. 

Ms. Rashmi Singh felt that Make in India needs to be addressed in the context of policy paradoxes 
and challenges that women face. One of the realities is the increased reliance on manufacturing 
and its potential to generate more jobs. More women participate in small and medium 
enterprises (SMEs), but these constitute only 8% of the total manufacturing sector. She felt it was 
desirable to debate how willing the large scale manufacturing sector would be in creating more 

Session II: Creating an Enabling Environment for Make in India: 
A Woman’s Perspective
This session explored the diverse implications that the domestic manufacturing programme has 
for women in India.

Chair: Ambassador H.E. Ashok Sajjanhar, IFS, Secretary, National Foundation for 
Communal Harmony 

Co-Chair: Ms. Rashmi Singh, IAS, Union Territory Civil Services; Convener of National Forum 
for Action on Convergence 

Presentations:

Ms. Jyotsna Sitling, Joint Secretary, Ministry of Skill Development and Entrepreneurship 

Ms. Rumjhum Chatterjee, Deputy Chairperson, Confederation of Indian Industry (CII), and 
Chairperson, Feedback Foundation 

Mr. S.K. Thakkar, Field General Manager, Syndicate Bank 

Ms. Rashmi Paliwal, CEO, Saburi Garments, and Trustee, Art of Living
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jobs and where the smaller women-owned enterprises would fit in. In conclusion, she asked 
participants to think how the day’s objectives could be turned into realities. 

Ms. Jyotsna Sitling spoke on equitable and just public policies for women’s participation in ‘Make 
in India’. At the outset, she presented two paradigms from the women’s perspective: the 
organised sector, where fewer women participate than men, and the unorganised sector, where 
more women participate than men. In the organised sector, women confront such challenges as 
property rights, where the way that land is regulated, rights are assigned and conflicts are 
resolved go against women. In the unorganised sector, most of the women-owned enterprises 
are agribased. She noted that in the context of women’s entrepreneurship aspirations, most of 
the government’s gender budgeting is output-based, rather than outcome-based. There has not 
been enough research on how much the alignment of gender budgeting has improved the 
livelihoods of the target community. 

Ms. Sitling discussed how, despite the efforts of various groups and NGOs, women still lack social 
entrepreneurship skills. Turning to the importance of branding, she pointed out that the need to 
align the value chain to products and services in agribusiness that can ensure greater 
participation of women and higher profits for female entrepreneurs. 

In conclusion, Ms. Sitling shared her experiences of working in the ministry. She indicated the 
government’s focus on providing a safe training atmosphere, an improved complaint redressal 
system and facilitation of access to credit for social entrepreneurship, as well as the need for re-
skilling and up-skilling. The ministry is also concerned with recognition of prior learning, 
especially for craftswomen and women in agri-business, and aligning those skills to the national 
occupational standards. 

Ms. Rumjhum Chatterjee highlighted the role of corporate India in women’s skill development. 
She pointed out the strange phenomenon of there not being enough women in management 
and the workforce. She cited CII research from 2009 that indicated that in corporate India, 
women occupy approximately 18% of the positions in the junior-most levels of management; 
11% in middle levels and only 4% in senior levels. Among the reasons for this loss of women as 
they progress in their career is the “nesting phase”: women leaving work to concentrate on 
raising children and attending to the social responsibilities of home. For whatever time that they 
are away from work, they are losing out to their peers, and this hinders their return to work. Only 
5% of a certain profile of women continues, managing both home and work. Other women, who 
confront difficulties upon returning to a job, choose to work on their own. The challenge for 
industry then becomes tapping into that resource pool so that those skills and expertise are not 
wasted. 

Ms. Jyotsna Sitling: Equitable and just public policies for women’s 
participation in Make in India 

Ms. Rumjhum Chatterjee: Role of corporate India in women’s skill 
development 
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In solving this issue of the loss of women in the workforce, women themselves have to learn to 
manage the demands of home and work. Corporate India, for its part, needs to provide the right 
environment for women to contribute their best. The government can aid this process through 
landmark policies on security and safety, and preventing sexual harassment in the workplace. 
However, corporate India has been reluctant to follow suit and Ms. Chatterjee quoted the 
surprising statistic that out of 8,500 CII members, fewer than 1,000 have adopted those 
government codes. 

The most important challenge, though, is in changing mind-sets and no amount of legislation 
will help that. When it comes to skilling 500 million people by 2022, at least 40% of which needs 
to be women, Ms. Chatterjee asserted that the mistake has been in focusing on the wrong matrix 
to ensure progress. Rather than counting how many people have been skilled or how many 
toilets have been constructed, the emphasis must be on outcome-based budgeting. Secondly, 
any skilling initiative is of no use if the government: 

• is not keeping track of how many people are employed 

• is not counting the number of jobs that can come up in the local areas, mostly the districts 
and towns, of the skilling initiatives 

• is not teaching the skills that people want, but the ones available in that region 

Ms. Chatterjee maintained that Make in India is an initiative that leads to a better quality of life 
when livelihoods are ensured. However, while she agreed that recognition of prior learning is a 
good start, she stressed the need to consciously promote home-based enterprises so that more 
women can then become occupied and build livelihoods. With regards to CSR, she 
acknowledged the huge opportunities those funds represent, but she cautioned that the funds 
must be used judiciously. CII is ensuring that all its corporate members take up an initiative that 
can influence women’s empowerment. She cited the instance of a project in Odisha to distribute 
electricity to around nine lakh households across four districts. In one district of 2.5 lakh 
households, the entire operation of billing, metering and collection is being done by women’s 
self-help groups. 

In conclusion, when it comes to things that can be done, Ms. Chatterjee queried, as a point of 
thought, if impact is truly being measured or are people only looking at indicators of a work in 
progress? 

Mr. S.K. Thakkar, speaking from his experiences in helping women realise their financial 
empowerment, including in tribal areas, reiterated the view that identifying the skills and the 
potential of women, and giving the right training, is more important than giving training for the 
sake of training. Syndicate Bank helps female entrepreneurs through a powerful initiative, the 
Mahila Shakti Scheme. Female entrepreneurs can borrow Rs. 10 lakhs to Rs. 5 crores without 
producing collateral and paying a nominal interest rate of 10.25%. Prior to the loan, the bank 
also provides free training in soft skills and marketing initiatives, for the viability of their business 
proposal, as well as lodging and boarding to the borrowers. In conclusion, he stressed that 
programmes for women be made job-oriented. He also discussed the need for identification of 
skills and to chalk out training and finance for home based employment. 

Mr. S.K. Thakkar: Women’s financial empowerment 
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Ms. Rashmi Paliwal: Entrepreneurship opportunities for women 

Ms. Rashmi Singh: Session Co-Chair 

Ambassador Sajjanhar: Session Chair 

Ms. Rashmi Paliwal, speaking on entrepreneurship opportunities for women, brought out that 
women’s strength is their determination. Turning to the present scenario, she highlighted the fact 
that 70% of India’s women live in rural areas. It is the limitations and restrictions that rural female 
entrepreneurs confront that must be addressed. In terms of Make in India, women form 70% of 
the workforce at any garment factory. The majority of them chose the job to escape domestic 
abuse and violence. Until their suffering is ameliorated, they will not be empowered. 
Meanwhile, these female entrepreneurs face several hurdles such as the lack of entrepreneur 
aptitude, being unable to take risks, handling family conflicts and living in a patriarchal society. 
In urban areas, most of the women’s enterprises begin as a hobby, such as baking cakes or 
starting a boutique at home. Education does not help them in expanding their business because 
they have to handle household duties in addition to their work. Therefore, these women need 
training facilities, team building and a blueprint on how best to grow their business. 

Ms. Paliwal examined what inhibits the transition from education to full employment: 

• Women do not get the same job opportunities as men and often end up in jobs where they 
do not use their full potential. 

• The presence of sexual harassment and gender bias in the workplace interfere with 
women’s performance measurement and promotion criteria. 

In conclusion, Ms. Paliwal outlined the work of The Art of Living to empower women. 
International women’s conferences have been organised, the first of which was in 2005 in 
conjunction with UNFPA and was entitled “In Reference to the Missing Women: Celebrating the 
Girl Child”. This led to another conference, “India’s Missing Daughters: Faith for Action Against 
Sex Selection”. Art of Living has also worked with UNESCO and its Director General, Ms. Irina 
Bukova, to draw attention to the need of role models to inspire young women. 

Ms. Rashmi Singh, in her summary, noted that the session brought forth a comprehensive picture 
of the protective and enabling environment needed to make Make in India happen for the 
women of India and not just for the corporates, the large manufacturers and the multinationals. 
She emphasised that Make in India needs to be made sustainable and remunerative for female 
entrepreneurs. The special needs of rural women need to be considered. In addition, building a 
social change is needed to bridge the various divides, be it rural and urban or the gender bias 
and stereotypes that still prevail. 

Ambassador Sajjanhar closed the session by suggesting that due to paucity of time for a 
discussion between the speakers and the audience, the speakers’ email addresses be shared 
with participants to facilitate networking and additional discussion.
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Mr. Toshihiro Tanaka: Session Chair 

Ms. Huma Masood: Session Co-Chair 

Mr. Toshihiro Tanaka opened the session by talking about his childhood describing the situation 
in rural Japan where educational opportunities for girls and women were not as good as those 
for boys and men. Employment opportunities are not women-friendly because the private sector 
does not expect women to remain working in their companies particularly after they are married. 
This practice results in a workplace female population made up of older unmarried women and 
younger women who are searching for husbands. Turning to South Asia, he noted that the region 
as a whole has very low women labour participation. In Pakistan, he discovered that textile 
factories, which are typical workplaces for female workers in other countries in the region, are 
employing only male workers. He cited about a project in Lahore and Karachi to train women for 
jobs in textile factories that was very successful. Factory owners commented that female workers 
are more hardworking, punctual, predictable and reliable than males. Female workers in the 
factory are still small in number and they expressed that they preferred to stay at home if their 
husbands had a job. As Mr. Tanaka remarked, such examples demonstrate that working outside 
is not yet a natural and welcoming option of life for most girls and women in the society in this 
sub-region. In conclusion, he felt that women’s rights to work and the enabling environment 
(family, community and company) are as important as skill and education. 

Ms. Huma Masood, in her brief introduction to the topic and speakers, remarked upon education 
being like a social vaccine and a tool for women’s progress. With regard to the status of women’s 
employment in India, she shared the statistic that India is currently ranked 101 in the World 
Economic Forum’s Gender Gap Report, and 124 in the index on Economic Participation and 

3Opportunity , out of 136 countries. The female labour force participation rate has declined 

Session III: Achieving Women’s Full Employment
This session focused on various aspects, including legal and medical, affecting womens 
employment.

Chair: Mr. Toshihiro Tanaka, Deputy Representative, UNFPA 

Co-Chair: Ms. Huma Masood, Programme Officer (Gender and Education), UNESCO New 
Delhi Office 

Presentations: 

Ms. Jyotika Kalra, Advocate, AIWC 

Dr. Jitendra Nagpal, Senior Consultant, Moolchand Hospital 

Ms. Urvashi Butalia, Founder of Zubaan Books 

Dr. Mridula Seth, Former Technical Advisor (Adolescents and Youth), UNFPA

3 http://www.weforum.org/issues/global-gender-gap
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consistently, both in rural and urban areas, since the 1970s; in recent years, this has seen a sharp 
4decline . Data shows that 21.2 million have dropped out of the workforce during this period, in 

rural areas alone. Women are increasingly concentrated in sectors like domestic work, home-
based work, agricultural work, garment factories – all forms of vulnerable work that have least 
protection of labour laws and other social protection measures. There has been an increase in 
women’s regular employment, however, most of the new jobs in the organized sector are 
informal in the sense that they do not provide access to employment benefits and social security. 
This combined with wage differentials and sexual harassment at the workplace are some of the 
important reasons behind the trend of falling labour market participation of women. Never 
before has the issue of women’s economic rights and security been such a concern for the nation, 
especially from the perspective of most marginalized such as Dalits, single women, rural women, 
tribals, etc. 

Currently, where labour laws apply to female workers in the informal economy workers (such as 
home-based workers, domestic workers, and agricultural workers), they primarily concern the 
provision of welfare, thereby lacking rights based approach. Hence access to decent work must 
be treated as a right of women and men. This requires that labour laws are not only applied, but 
that they are extended to vulnerable workers, targeting issues such as setting fair minimum 
wages, including for piece rate work, defining normal hours of work, ensuring access to social 
security, maternity benefit, care facilities, old age pension, and grievance redressal. Of 
particular concern is the systematic devaluation of women’s work, which includes the 
devaluation of female labour across all sectors and occupations. This is unequivocally visible 
through indicators such as the gender wage gap, which indicates that women earn only 50-75 
per cent of the wages earned by men, even in legislated employment such as under the 

5Mahatma Gandhi National Rural Employment Guarantee Act (MGNREGA) . Limited access of 
educated women to decent work is reflected in the U shaped labour force participation rates 
where the participation rates are high among the least and highly educated, but low among the 

6educated (secondary and above) group of women . Analyses show that the key reason for this is 
women’s family and care responsibilities. 54 per cent of working age women (15-59) all across 
India are not available for work because of household responsibilities (domestic work) and 

7additional work such as fetching fuel wood and water to sustain household members.  Moreover, 
a 2011 Report of the National Advisory Council on the Integrated Child Development Scheme 
(ICDS), another flagship scheme of the Government, found that little attention has been paid to 

8the needs of working women for whom access to crèches is an urgent requirement.  

4 From 29 percent in 2004-05 to 23 per cent in 2009-10, and further to 22 per cent in 2011-12 (NSSO statistics).
5 NSSO 66th round; 2009-10 
6 All references to the labour market indicators are drawn from ILO, 2013, Low female employment in a period of high growth: insights 
from a primary survey in Uttar Pradesh and Gujarat / International Labour Organization, ILO DWT for South Asia and ILO Country 
Office for India. -New Delhi
7 NSSO 68th round; 2011-12
8 National Advisory Council (NAC), 2011, Recommendations for a reformed and strengthened Integrated Child Development 
Services (ICDS) New Delhi: NAC, Government of India. 
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The number of domestic workers in urban India increased in aggregate by 68 per cent, during 
91999-2000 to 2011-12.  Compared to all other employment in rural and urban India, domestic 

work grew at a higher pace, attesting to the need to ensure that domestic work is recognized as a 
legitimate form of work with consequent legal and social protection. The newly enacted SHW Act 
purportedly includes domestic workers within its ambit; a careful examination of the law 
however, shows that there is no implementable complaints redressal mechanism for domestic 
workers provided – in effect, the only recourse before the domestic workers is to approach the 
police under the general penal law (IPC). India has not ratified the ILO ‘Convention concerning 
decent work for domestic workers’. The UNCT strongly urges the State Party to ratify the 
Convention and undertake a review of laws and policies to ensure conformity with international 
standards. The Task Force on Domestic Workers, constituted by the Ministry of Labour and 
Employment in 2009 recommended a Draft National Policy on Domestic Workers, which is yet to 
be adopted by the Government. 

Ms. Jyotika Kalra, speaking on legislation for creating safe working spaces for women, began by 
noting that sexual harassment has to be addressed in the context of full employment for women. 
She noted that the condition of women has progressed, thanks to the Indian Constitution and the 
efforts of social reformers. Further progress has been brought about through the state enacting 
legislation, such as reservation law, which positively discriminates in favour of women. The law 
against sexual harassment is not gender neutral– it protects women only. She felt that if this law 
eventually becomes gender neutral, it shall be the ultimate empowerment. 

Ms. Kalra discussed the challenges confronting women, foremost of which is balancing work and 
family, followed by issues in the workplace, such as the provision of separate toilets, crèches, 
maternity benefits, feeding intervals and a safe and dignified working environment. The 
dignified work environment was a concept coined in the Vishakha judgement of the Supreme 
Court, delivered in 1997. 

Ms. Kalra shared the history of Vishakha, which was brought about by a group of NGOs who filed 
a public interest litigation in the Supreme Court to raise awareness of Bhanwari Devi. She was a 
state government worker in Rajasthan who tried to stop child marriages and had been gang-
raped as revenge for her efforts. It took 16 years for the judgement, that the work environment 
should be safe, to be codified as the Sexual Harassment Act, which covers prevention, 
prohibition and redressal of sexual harassment in the workplace. This act led to penal codes 
redefining and expanding the concept of rape and making sexual harassment an offence. Sexual 
harassment is defined as any unwelcome verbal or physical act of a sexual nature; e.g., 
advances, physical contact, displaying pornography and men requesting sexual favours. Ms. 
Kalra felt that sexual harassment exists in the workplace because: 

Ms. Jyotika Kalra: Legislation for creating safe working spaces for 
women 

9 Comparison of data from NSSO 68th (2011-12) round and the 55th employment & unemployment rounds (19992000); 
Source: ILO 2014. 
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• there is no sensitisation or awareness about it 

• women are still considered to be inferior, subordinate and objects for sexual gratification 

• a prevailing psychology that sexual harassment is merely “fun” between women and men 
and not to be taken seriously 

• women are afraid to report any incidents because their complaint will lead to being fired 

• women are unaware that they have legal recourse and men are unaware of their 
behaviour crossing the line 

Ms. Kalra concluded by pointing out that legislation is in place but there needs to be a regular 
exercise of awareness and education because sexual harassment is a very subjective, subtle and 
complex issue. 

Dr. Jitendra Nagpal, in his presentation on an integrated approach for attaining a woman’s full 
working potential, recalled full employment as a sense of identity, self-esteem and mindfulness 
leading to a sense of productivity. These internalised factors increase an individual’s subjective 
well-being. He queried whether the wellbeing factors, under the human rights paradigm, mean 
that everyone is equal. If gender studies in a Class IX textbook talk about gender as a human 
rights issue, rather than a women’s right issue, and that everyone is born equal and needs equal 
opportunities for every step in life, it leads to a hypocrisy of well-being. He disputed this logic and 
reminded the audience of the writing of Amartya Sen on India and its contradictions, the first of 
which is that the richest of nations are not the happiest and the unhappiest of nations need not 
be rich. In Bhutan, women’s happiness is defined as the paradigm for gross national happiness. 
Dr. Nagpal asked if this paradigm is considered when mental health disorders are looked at as 
one pinnacle – whether in the workplace and more so, in the family –the percentage not being 
less than 1520% of women who suffer unnecessarily from problems of personality development 
and the gap between full education and full employment. 

Dr. Nagpal clarified that mental well-being is not about mental disorders. However, he felt 
compelled to highlight a point that has been ignored in government policy: the Health Ministry 
has less than 1% of the budget for the health of women and children. He went on to say that the 
majority of female patients seeking mental health treatment suffer from the dichotomy between 
the need to be respected at home and the need to be even accepted at the workplace. He 
concluded by discussing the number of child sexual abuse (CSA) cases: 53% of girls never 
reported being sexually abused and 40% of the children, mostly girls, who have endured 
repeated CSA in childhood and adolescence, become hysterical in the first days of their marriage 
and have to be hospitalised. He asked why policy guidelines are not improved for issues to 
uphold these children’s identity, respect, self-esteem and mindfulness. Women need to be 
respected at home and accepted at the workplace. 

Dr. Jitendra Nagpal: Integrated approach for attaining a woman’s 
full working potential 
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Ms. Urvashi Butalia: Women’s portrayal in society and media 

Dr. Mridula Seth: Creating support systems for women 

Ms. Urvashi Butalia addressed women’s portrayal in society and media. She described the mixed 
role of the media. On the one hand, in the late 1970s and early 80s, Zubaan Books battled 
against the media’s unrelentingly negative portrayal of women; e.g., the description of a victim 
of sexual assault and rape in discriminatory and offensive terms. At the same time, however, she 
appreciated the media for its coverage of protests by the women’s movement on issues such as 
dowry and rape, and stated that the First Amendment would not have come about in 1983 
without the support of the media. Recently, after the horrendous December 2012 rape case, the 
media coverage of the protests displayed the media’s transformed attitudes towards women and 
women’s issues, as well as the media coverage of those issues. She credited the persistent 
coverage of events in New Delhi and elsewhere, by domestic and international media, for 
exerting pressure on the government to act, by setting up the Verma Committee and changing 
the law on rape and sexual assault. 

Ms. Butalia next discussed the issues that rarely get covered or addressed in the media: working 
women and women in the workplace, the connectedness between workplace and home, and the 
physical spaces that lie between the home and the workplace. She related incidents to illustrate 
what the media can do but do not do. The first was of her travelling from New Delhi to Hong Kong 
with an author whose work she has published. This author is a maid whose account of her life 
became a bestseller and she was invited to a literary festival in Hong Kong. At the Delhi airport, 
the immigration officer refused to allow her to travel because she did not have an educational 
certificate and she was a servant. For Ms. Butalia, this incident emphasised two key points: the 
importance of education and the need to respect all types of work. Two other stories she relayed 
were of a novelist and panchayat leader from a very conservative Muslim background who is 
now an internationally known writer, and that of Delhi’s first, and only, female auto rickshaw 
driver who taught herself and was determined to succeed. Women like these, whose 
inspirational stories need to be told, reveal the gaps in media. 

In closing her presentation, Ms. Butalia highlighted the laziness of the media, especially in the 
Vishakha case when the media never interviewed the petitioners (of whom Ms. Butalia is one) 
about their feelings about the law and what had happened. She stated that the media would not 
act alone when it comes to exploring various women’s issues. 

Dr. Mridula Seth, speaking on creating support systems for women, presented some case studies 
and highlighted her volunteer work with homeless women through the Society for Promotion of 
Youth and Masses (SPYM). She demonstrated the importance of women’s employment, relating 
stories of women, their experiences and their support, or lack thereof, in facing challenges such 
as illness, low income and irregular employment. She pointed out how each woman’s case is 
unique and that this must be considered when creating social systems. 
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Dr. Seth discussed the reasons why women need support: 

• to perform multitasking roles effectively, efficiently and cheerfully 

• to remain healthy – physically, mentally, emotionally and spiritually 

• to advance their career prospects by moving up the skills ladder 

• to contribute to community development 

The types of support all women need are: 

• emotional support – empathy, concern, affection, love, trust, acceptance, encouragement, 
caring They have poor self-image and confidence; lack opportunities for decision making; 
face domestic violence, culture of silence, patriarchal society not giving equal rights, 
responsibility of child care, drug abuse in family and care of elderly and sick family 
members. 

• tangible support– financial assistance, material goods or services They are economically 
dependent and have low vocational, technological and managerial skills. 

• informational support–advice, guidance, suggestions, or useful information They are 
disadvantaged because of low mobility; lack of education; poor access to technology; lack 
of awareness of legal and consumer rights. 

• companionship support– companions to engage in shared social activities This enables 
them to improve their sense of social belonging. 

In discussing homelessness in Delhi, Dr. Seth quoted a statistic from 2010 that there were 55,955 
people living in Delhi without any shelter. Women form a very important and vulnerable group of 
this population. She discussed the Mission Convergence for Homeless of the Delhi Government, 
which was launched in 2008, to physically, economically and educationally improve the quality 
of life for Delhi’s homeless citizens. The Delhi Urban Shelter Improvement Board provides 
support to the mission. 

The profile of homeless women in Delhi revealed a range of ages (18 to 60) and that most of 
them are illiterate. They are frequently trapped in bad marriages or are contending with 
widowhood at an early age. Most of them have at least three to four children to take care of and 
they earn a living through begging, being daily wage earners within two km of the shelter or 
relying on the income of family members. 

SPYM interventions among homeless women promote safety and security for these women in 
eight areas of Delhi through five centres. This includes safe shelter with basic amenities, medical 
care, treatment for drug and alcohol dependency, vocational training, livelihood promotion, 
right to identity through political inclusion, financial inclusion, functional literacy, health 
awareness, provision of food, developing participatory media and children’s education. 

Dr. Seth concluded her presentation by outlining that the mechanisms for providing support to 
women come from a Private-Public Partnership at the grassroots that brings together NGOs, 
government, academic institutions, corporate sector and civil society to create sustainable 
support systems. 
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Ms. Huma Masood: Session Co-Chair 

Dr. Huma Masood summarised the session as revealing issues, such as psychiatric help, that 
have, until now, not been discussed openly and are frequently addressed only within the confines 
of the home. She also emphasised the need for role models, especially for young people 
struggling with depression and the need for hand holding. She highlighted that policies were 
there but implementation was weak. Also, budgets were being curtailed. 

She shared, that UN Country team (UNCT) members and civil society are currently working on 
developing a vision for a National Policy and Plan of Action on Women’s Unpaid and Care Work. 
The UN, with multiple stakeholders is also working on developing a set of principles for a gender-
responsive social protection floor with a focus on rights of the most socially and economically 
marginalised, such as single women, rural women, migrant women, those in informal 

10employment, and those vulnerable to trafficking.  The Government should develop this policy 
and action plan, including implementation guidelines, convergence plans and resource 
allocation for collection of data, establishment of suitable infrastructure and care facilities, 
education and training on redistribution of unpaid and care work, and ensuring universal and 
equitable right to public services/amenities such as health, water, sanitation, etc.

10 UN Women & PWESCR; Women’s Social Security and Protection in India: A Report; 6th – 7th May, 2013
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Dr. Sarala Gopalan: Session Chair 

Prof. Adarsh Sharma: Conference Highlights and Way Forward 

Dr. Sarala Gopalan remarked on the appropriateness of the conference topic by reflecting on 
attending her first meeting of a women’s group, after having joined government service. Some of 
the women present had lost their jobs in traditional industries in Kerala because of technology. 
For them, losing their jobs was empowering because they could now relax, rather than be 
burdened with working and supporting the family. Does women’s empowerment, then, stem 
from having to work or not having to work? Dr. Gopalan recommended considering each case 
from the individual’s perspective. Whether a woman wants to work or not, she is entitled to be 
happy and make her choice. If that environment can be created, drudgery removed from work 
and women and men can be given the skills they want to acquire, then the objectives laid down in 
the Indian Constitution will have been achieved. Also required are attitudinal and value 
changes, education and not just literacy and dignity of work and persons. 

Prof. Adarsh Sharma, reporting on the conference highlights and the way forward, commented 
upon the timeliness of the Conference on the topic Transition of Women from Education to Full 
Employment and the issues discussed, in light of the Prime Minister’s emphasis on skill 
development. The topic and issues discussed were also very much in line with AIWEFA’s 
objectives and its origin as a visionary organisation started in 1929. 

An apt part of AIWEFA’s 85th anniversary celebrations, the conference aimed at providing an 
opportunity to varied stakeholder groups to share innovative and good practices and 
interventions likely to promote the smooth transition of women from education to full 
employment. 

Prof. Sharma recapitulated the highlights of the conference emerging from the inaugural and 
three technical sessions of the conference. The presence of Ms. Sunita Sanghi, Advisor NITI 
Aayog, Dr. Alisher Umarov, Chief of Education UNESCO Delhi office, Ms. Frederika Meijer, 
Representative UNFPA, Ms. Panudda Boonpala, Deputy Director ILO, and Mr. Sunil K. Chaturvedi, 
CEO Automotive Skill Development Council, was encouraging, especially as each of the 
organisations represented found the theme of the conference relevant to their ongoing 
activities. The assurance of exploring possible partnership and strategic networking with AIWEFA 

Session IV: Concluding Session

Chair: Dr. Sarala Gopalan IAS, Patron AIWEFA and Former Secretary, WCD, GOI 

Co-Chair: Ms. Reva Nayyar IAS, Chairperson Bal Sahyog and Former Secretary, WCD, GOI

Conference Highlights: Prof. Adarsh Sharma, Vice President, AIWEFA 

Vote of Thanks: Ms. Huma Masood
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was inspiring and it set an appropriate tone for the technical sessions. Presentations of the above 
at the Inaugural session along with ICT based presentations of Dr. Bindeshwar Pathak, founder 
Chairman of Sulabh International, and Mr. Dilip Chenoy, CEO National Skill Development 
Council, added new dimensions to the scope and strategies for skill development amongst 
women. 

The conference agenda covered three technical sessions, having 4-5 resource persons touching 
upon one specific aspect/dimension of the technical session sub themes. Testimony and voices of 
women achievers were included in the presentation. The sub themes dealt with were: 

I: Education and Women’s Career Development 

II: Creating an Enabling Environment for Make in India: Women’s Perspective 

III: Achieving Women’s Full Employment 

The proceedings and deliberations were enriched by the participation of 30 resource persons 
representing national and international organisations from the public, private and voluntary 
sectors. Their profiles comprised outstanding professional credentials with long experience in 
their areas of expertise and championing/mentoring initiatives in undertaking issues related to 
women’s empowerment nationally and at the grass roots level. 

As envisaged, the panellists in the three technical session’s shared comprehensive information 
about the transition from education to work in terms of the skills and competencies required in 
the world of employment and labour market. The presenters made genuine efforts to address 
gender perspective in terms of creating equal opportunities, providing self-employment and 
entrepreneurship, mobilisation and taping of resources and provisions available for women’s 
empowerment. Creating an enabling environment through pro-women policies, legislations 
and reckoning with stereotypes was touched upon by presenters and adequately covered by a 
few speakers. Sharing information, good practices, constraints and challenges in the journey of 
skill development and honing full potential comprised the highlights of most of the 
presentations. 

It was encouraging to have over 150 participants, comprising a mix of academicians, 
representatives of U.N. agencies, government officials, NGOs working for women’s 
empowerment and young students. 

The concluding session attempted to capture recommendations that emerged to strategies a 
way forward for actualising the objectives of the conference theme. It solicited consensus of the 
house related to the follow up actions to be taken. 

These recommendations have implications for policy and creating opportunities to harness the 
potentials and skills of women. These, when translated in to action, are expected to facilitate 
stakeholders to take appropriate measures and bring changes in their initiatives and activities 
related to the empowerment of women through skill development leading to full employment. 
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Ms. Reva Nayyar: Session Co-Chair 

Ms. Huma Masood: Vote of Thanks 

Ms. Reva Nayyar, in her closing remarks, commented upon points to remember when we, as a 
society and as a group, ask women to be educated and take up jobs. The first is to recognise 
women’s onerous responsibilities in becoming mothers and raising children. Women and men 
need to share parenting and its many challenges. In addition, women must be provided support 
systems, be it commercial childcare centres or workplace crèches. She noted that in a world 
where the help and support of the joint family tradition has all but vanished, women need other 
support systems. Education, skills and jobs become meaningless when women cannot fulfil their 
jobs because they have nowhere to keep their children. The government and employers, 
therefore, need to provide safe and professional childcare facilities. 

Ms. Nayyar pointed out that the emphasis, when speaking about education and skills, has been 
on the urban workplace. She asked whether the rural workplace, where women are mostly in 
agriculture or agri-related industries, has been examined, especially in the absolute absence of 
safety provisions at work for women in areas such as agriculture, brick manufacturing and 
construction sites. Sexual harassment is also a significant hazard for women in the rural 
workplace. She argued that before expecting women to get educated and begin working, the 
community must become enlightened enough to provide security and safety. 

Turning towards the present scenario in Delhi, Ms. Nayyar urged everyone to demand improved 
governance to ensure women’s safety in such instances as travelling in the city via public 
facilities. In the face of daily gang-rapes and abductions, everyone must pay attention to these 
crimes and assert their rights to safety, security and law and order, as provided by the 
Constitution. 

In closing, Ms. Nayyar’s final entreaty was for everyone to work together. The support of all good, 
confident, mature men is needed, especially in leadership, because men occupy most of the 
leadership positions. She reminded the audience that no society can work with only an 
empowered one-third of its population. 

Ms. Huma Masood, speaking on behalf of AIWEFA and UNESCO as conference co-partners, 
concluded the day’s initiative with a vote of thanks. She thanked all the dignitaries for their 
thought-provoking presentations and the resource persons for the various sessions because 
their inputs, experiences, insight and recommendations strengthened all of the sessions. She 
thanked all participants who shared their ideas and inputs, emphasising the need to continue 
the partnership with stakeholders beyond the day’s conference. 

Ms. Masood thanked the entire AIWEFA team, noting their dedication and hard work in 
preparing the agenda. She appreciated Ms. Asha Chandra’s leadership and work in 
strengthening the partnership with UNESCO. She also thanked Dr. Adarsh Sharma and Ms. 
Sarla Manchanda for their expertise and pragmatism. She thanked all the volunteers for their 
help and IIC for its logistical support. 
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In closing, Ms. Masood congratulated AIWEFA on their 85 years and remarked upon the many 
women who have contributed in building AIWEFA into an iconic institution. 

The main recommendations and way forward that emerged from the proceedings of the 
conference were: 

• Improve and set precedence to develop education for all including girls, ensuring 
equitable and inclusive access to education for all -children, youth and adults-of all levels 
from early childhood care and education to tertiary education, significantly improving the 
quality of education imparted, and ensuring that educational opportunities are available to 
all segments of the society; 

• Promote an enabling environment for women’s entrepreneurship by raising 
awareness about existing entrepreneurial opportunities, programmes and schemes, 
fostering entrepreneurial spirit and facilitating women’s access to finance and credit, 
information and resources. Collect and consolidate data on gender outcomes of 
microcredit programmes. 

• Develop a National Policy and Plan of Action for addressing women’s unpaid and 
care work, including the implementation guidelines, convergence plans and resource 
allocation for collection of data, establishment of suitable infrastructure and care facilities, 
education and training on redistribution of unpaid and care work, and ensuring universal 
and equitable right to public services/amenities such as health, water, sanitation, etc. 

• Review, adopt and implement the pending policies on employment, domestic 
workers and land reforms, incorporating a gender equality, rights and empowerment 
framework. 

• Strengthen gender equality outcomes within existing flagship programmes on 
livelihoods, employment and social protection, such as National Rural Livelihoods 
Mission, Skills Development Mission, National Food Security Act, etc. by undertaking 
gender analysis, training of government functionaries for gender-responsive 
implementation, and undertaking monitoring and evaluation, to track empowerment 
indicators such as security, resources and capabilities, and voice and agency. 

• Improving the need for access to post-school and higher education for girls so that they can 
be prepared for higher paying jobs and better skills 

• Improved quality of school education curriculum, both in content and pedagogy, for 
preparing youth for the job market through training of relevant, appropriate skills 

CONFERENCE RECOMMENDATIONS & THE WAY FORWARD

Other Recommendations 
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• Technology needs to be integrated in the school curriculum. It can play a critical role in 
designing the digital future. Women in particular are to be provided with these skills to 
enable them to break boundaries and move up in their chosen careers 

• Women-centric initiatives -delivery models to be changed with access to be improved 

• Creation of job opportunities so that there is a synergy between improving access, skill 
development and finding supply and demand avenues to facilitate and ensure proper job 
opportunities 

• Improve the lack of data and figures which are very much required for creating skill training 
and creating job pathways which have to be progressively added 

• Ensure that the gaps between the wages and emoluments received by women and men are 
bridged across the board at various levels in varied occupations and measures of legal 
enforcement are put in place 

• Ensure inclusion and reduce exclusion based on gender and social background and ethnic 
orientation 

• Ensure adequate matching between talent, choice of freedom and freedom of choice for 
selecting professional/occupational options 

• Dealing with and addressing socio-economic barriers which inhibit women from 
participating in several competitive jobs and aspiring for better jobs 

• Strengthen information and advocacy efforts to facilitate access and utilisation of 
governmental schemes and projects, and other initiatives undertaken by the private sector 

• Create an enabling environment by providing hostel facilities, transportation, scholarships, 
targeted particularly for the poor sections of society 

• Women need organisational support at different phases of their lives, including flexible 
work hours and conditions during pregnancy and for child care 

• With more and more men working along with women, family organisation policies ought to 
be gender neutral to enable men to share the burden of family management 

• Full employment can only become a reality if provisions are made for women to feel safe, 
secure and protected at their place of work, and 

• Networking and partnership among stakeholders to see that all above aspects are 
addressed adequately
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Asha Chandra

Ms. Asha Chandra, English (Hons) graduate of Delhi University, is the current 
President of AIWEFA. She has held several important positions such as 
Chairperson, Governing Body, Lady Irwin College; Advisor, AIWEFA and 
IACR; Chairperson, Lady Irwin College Sexual Harassment Committee; and 
President of the Panchshila Ladies Welfare Association. Major areas of her 

interest are film, television, media and advertising. She established her own film making 
company, Omashar Films. She has produced, directed and scripted successful telefilms, 
documentaries and institutional films. 

She is also an avid proponent of sustainable development, women’s empowerment and child 
rights, and has worked for over 15 years towards greater outreach of socially sensitive issues 
through rural and urban projects at the grassroots level. She has imparted policy inputs for 
government planning and as member parliamentary of standing committees, has provided 
strategy and planning inputs at UN NGO sessions. 

Profile of the Resource Persons
Inaugural Session

Alisher Umarov

Mr. Alisher Umarov is Chief of Education Section and Program Specialist, 
UNESCO New Delhi Cluster Office for Bangladesh, Bhutan, India, Nepal, 
Maldives and Sri Lanka. He holds a M.Sc. degree in Mathematics from 
Tashkent State University (Uzbekistan), and Ph.D. in Physics and Mathematics 
from Saint Petersburg State University (Russia). 

At UNESCO, he has worked in different capacities in the education sector at UNESCO 
Headquarters in Paris, UNESCO Offices in Asia and Europe, UNESCO Category I International 
Institutes for Educational Planning in Paris and Information Technologies in Education in 
Moscow. He has been a consultant for Asian Development Bank and World Bank. He is the 
author of many articles in scientific and public journals. He has supervised, managed and 
coordinated UNESCO education programmes and projects within the framework of EFA, as well 
as in the areas of education policy and reform, early childhood, school and higher education, 
literacy and non-formal education, technical-vocational education and training (TVET), teacher 
education, ICT in education, emergency education, education for sustainable development, 
gender and disability issues in education and others.

IV. ANNEXES
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Sunita Sanghi

Ms. Sunita Sanghi is presently working at the higher management level in the 
Central Government as Adviser in the NITI Aayog, Government of India. She 
has done her Post Graduation from the Delhi School of Economics and also 
holds a Masters in Development Studies from the University of East Anglia, 
Norwich, United Kingdom. She is from the Indian Economic Service, 1984 

batch. In NITI Aayog, she is Adviser in charge of Education, Skill Development, Labour and 
Employment. She has been working in the field of labour for nearly a decade and in skill 
development for about five years. She has also worked in the Ministries of Finance, Agriculture 
and Petroleum at the Central level. She has contributed numerous papers in different journals 
pertaining to skill development and employment, including ‘Identification of Skill Shortages, 
Achieving Policy Coherence: The Case of India’ in 2008 for the European Centre for the 
Development of Vocational  Training, and ‘Strategy for Skill Development in India’. Ms. Sanghi 
has also prepared a chapter on Employment and Skill Development for the 12th Five Year Plan 
(2012-2017) in India. 

Sunil K Chaturvedi

Mr. Sunil K. Chaturvedi is Chief Executive Officer, Automotive Skill 
Development Council (ASDC), a collaborative initiative between the 
Government of India and the automotive industry with a mandate to address 
the skills gap of nearly 25 million people over the next decade. He graduated 
from IIT, Delhi, and also attended a management programme in Dana  

University, Ohio, U.S. He has 35 years of experience in varied industrial, business and social 
development sectors. 

His work has covered varied functional domains, such as engineering/QA, manufacturing, 
project management, business development and P&L responsibilities for company operations. 
This includes experience in start-up entrepreneurial situations, as well as in large corporate set-
ups with international collaborations. Throughout his career, people development has been his 
passion, along with operational responsibilities. He has also been a visiting faculty to technical 
and management colleges, covering topics such as operations management and BPM. 

Profile of the Resource Persons
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Panudda Boonpala

Ms. Boonpala is Deputy Director and Officer-in-Charge, ILO Decent Work 
Team for South Asia and Country Office for India, New Delhi. She joined the 
ILO New Delhi in July 2011. Prior to that, she was the ILO Country Director in 
Bangladesh from 2008 to 2010. Ms. Boonpala has been with the ILO since 
1995, serving in Geneva, Bangkok, Dhaka and New Delhi. Her professional 

experience covers several areas in working with government, employers’ organisations and 
trade unions, such as fundamental principles and rights at work, labour market governance, 
labour migration, trafficking prevention, child labour, informal economy workers, youth 
employment and skills training. She has also supported trade unions’ consultations in India on 
the post-MDG agenda. 

Frederika Meijer

Ms. Frederika Meijer is Representative, United Nations Population Fund, India 
and Country Director, UNFPA, Bhutan. She has more than 25 years of 
professional experience, covering reproductive health, gender issues, 
adolescent reproductive health issues and advisory services to governments 
under the auspices of the European Commission and the United Nations. 

Prior to taking up her current assignment in New Delhi. Ms. Meijer was the Regional 
Representative for an International NGO in development co-operation covering Afghanistan, 
Bangladesh, India, Nepal and Pakistan.

Earlier in her career, Ms. Meijer worked for the EC as a Health Manager and conducted dialogue 
with the Government of India to facilitate EC’s participation in Reproductive and Child Health 
(RCH).

Ms. Meijer had advanced training in adolescent welfare and a master’s degree in sociology from 
the University Groningen, the Netherlands. She has worked in a variety of settings, including 
with the Governments of Senegal, Ethiopia, Mexico and India, with U.N. agencies (UNFPA, ILO, 
UNAIDS), bilateral organisations, NGOs, foundations and private companies.

Profile of the Resource Persons
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Bindeshwar Pathak
Dr. Bindeshwar Pathak, sanitation crusader, has worked to solve the problem 
of open defecation and to remove the inhuman practice of manual 
scavenging by the untouchable castes in India. He has invented appropriate, 
affordable technology for household toilets with minimum water use, 
dispensing scavenging and maintaining 8000 self-sustaining ‘pay and use’ 
public toilets attached with excreta-based biogas plants linked to the Sulabh 

Effluent Treatment (SET) device. He has been involved in the construction of 1.3 million 
household toilets to liberate nearly 8 lakh scavengers, integrating such diverse stakeholders as 
the government, NGOs and users. At the instance of the Supreme Court, he has initiated efforts 
to ameliorate widows’ living conditions. He was awarded Padma Bhushan for his work and is a 
recipient of the Stockholm Water Prize. 

Sarla Manchanda

Ms. Sarla Manchanda, currently Secretary AIWEFA, has rendered selfless 
services to this organisation for the past sixteen years. As secretary for the last 
five years, she has looked after the general administration of AIWEFA and 
organised various activities such as nine solar fairs in Haryana villages, two 
seminars on green and solar energy in Delhi and the organisation of the Nina 

Sibal Award every year. 

She is former Associate Professor of Applied and Textile Chemistry at Lady Irwin College. 

Profile of the Resource Persons

Dilip Chenoy

Mr. Dilip Chenoy is currently Managing Director and CEO of the National Skill 
Development Corporation (NSDC). This public private partnership aims to 
skill 150 million people in India by 2022 by fostering private sector investment 
and initiatives in training and skill development in 20 high growth sectors and 
the unorganised segment. Prior to NSDC, Mr. Chenoy was director general of 

the advocacy group for the automobile industry in India, Society of Indian Automobile 
Manufacturers (SIAM). He also represented SIAM on various government committees, as well as 
on the board of the NSDC and the Steering Committee of the International Motorcycle 
Manufacturers Association. 

Before joining SIAM, Mr. Chenoy was Deputy Director General responsible for Industry Sectors 
and Associations Council (ASCON) covering agriculture, life sciences and ICT in the 
Confederation of Indian Industry (CII). He was the CII spokesperson and coordinated CII’s 
international work relating to the ASEAN. Prior to this, he was part of an India team working on 
the competitiveness of Indian industry with Professor Michael Porter, Harvard Business School. 
He is also on the governing council of a management school. 
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 Parvin Sinclair - Session Co-Chair

Dr. Parvin Sinclair is presently Professor of Mathematics, IGNOU, New Delhi. 
She has vast teaching and research experience and has held important 
administrative positions at NCERT and IGNOU. She has been involved in 
designing and preparing several courses of mathematics, from school level to 
post graduate programs, as well as in design and presentation of related A/V 

programmes. Dr. Sinclair has 14 publications to her credit, authoring and editing books, book 
chapters and journal articles. She has been a resource person at several l workshops, training 
and orientation programmes, and has delivered almost 40 talks at prestigious 
seminars/conferences across India. Dr. Sinclair is a member of various mathematics and 
education related professional bodies and holds executive positions. She has been a member of 
expert groups including Member, Steering  Committee on Elementary Education and Literacy for 
the 12th Five Year Plan, Planning Commission and Member, Management Board, Homi Bhabha 
Centre for Science Education, TIFR, Mumbai. Dr. Sinclair has varied interest besides academics 
and is Trustee for the Aruna Sinclair Foundation for vocational training for mentally challenged 
women. 

Vineeta Sirohi

Dr. Vineeta Sirohi presently works in the Department of Educational 
Administration in the National University of Educational Planning and 
Administration, Delhi. With Ph.D. in Psychology, she is a silver medallist and 
National Awardee for an innovative research paper in the National Seminar 
on All India Competition on Research in Innovative Experiments and Practices 

in Teaching (NCERT). She has presented several research papers in national and international 
conferences and has authored many articles and research papers published in reputed journals 
and national newspapers. Dr. Sirohi has 22 years of experience in teaching at undergraduate, 
post graduate and M.Phil./Ph.D. levels, curriculum and material development, training, 
administration and research. She has been a member of various educational core committees at 
the national level and has been consulted by several national and international organisations, 
such as MHRD, NCERT, CBSE, UNESCO, World Bank, UNICEF and ILO. Her areas of interest are 
educational psychology, organisational behaviours and management, guidance and 
counselling, education of adollescents and skill development. 

Profile of the Resource Persons
Session I: Education and Women’s Career Development

Session Chair – Alisher Umarov (See Inaugural Session)
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Richa Srivastava

Ms. Richa Srivastava is a dedicated academician with approximately 18 years 
of experience. She presently heads the Department of Fashion Design at the 
International Polytechnic for Women, a 35-year-old institute known for its 
vocational training. She is a post graduate in Clothing and Textiles and has 
received training in Textile Designing and CAD. She has done various projects 

in the field of apparel designing. Proficient in managing and leading teams for running a 
successful design department, Ms. Srivastava is a keen planner and implementer with a track 
record of delivering lectures at many institutes, as well as conducting practicals and workshops in 
various subjects under fashion designing. She has actively participated in developing syllabi for 
various courses run by the AICTE. 

Kuldeep Agarwal

Dr. Kuldeep Agarwal is presently working as Director (Academic & Vocational 
Education), NIOS, India. A postgraduate in English and Education, and Ph.D. 
in Education, he was earlier Director (Academic & Open School), Board of 
School Education, Haryana, and was instrumental in setting up and 
successfully managing Haryana Open School, bringing in many innovative 

practices. He has been widely consulted in fields like ODL, evaluation, teacher education, 
language education, curriculum development, human rights education and value education. He 
has published extensively, edited books, school texts and self-learning materials for distance 
learning and has presented numerous papers at national/international conferences. With 
extensive international exposure, he is the recipient of the prestigious Endeavour Executive 
Award (2008) of the Government of Australia and is managing editor of bi-annual COMOSA 
Journal and the Open Learning magazine published by NIOS. 
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Tanu Jindal

Dr. Tanu Jindal is Director, Advisor and Mentor in Amity Institute of 
Environmental Sciences, and Director in Amity Institute for Environmental 
Toxicology, Safety and Management and Amity Centre for Antarctic Research 
and Studies. Her research interests extend from studies on environmental 
contaminants to waste water treatment and management. Her projects 

include environmental toxicological studies on Schirmacher (Maitri) Station in Antarctic Region, 
development of a cost effective Lysimeter and method for leaching studies to estimate risk 
assessment of groundwater contamination, mobile phone and tower exposure measurement, 
groundwater pollution and leaching behaviour of pesticides. She has been a guest lecturer in 
Delhi University. She has done post-doctoral research and has many patents, publications and 
presentations to her credit. She is the recipient of many awards, including Environmentalist of 
the Year Award, Best Paper Presentation Award and a number of travel awards of CSIR, DST, 
INSA and Amity for USA. 

Sumitra 

Dayawati

Sheena Ansari

Ms. Sumitra is a farmer from Tirpari village (Gurgaon District, 
Haryana). She has installed a drip irrigation facility in the net house 
where she grows vegetables. She has also installed vermicompost pits 
where farm and home waste is converted into organic manure. 25 
toilets have been constructed in her village. 

Ms. Dayawati is a farmer entrepreneur in Daboda village (Jhajjar 
District, Haryana), where she markets the harvest from her kitchen 
garden and participates in rural fairs to sell pickles and chutneys. A 
sewing machine and chaff cutter further help in economic 
empowerment. 

Ms. Sheena Ansari is one of the first women to be mobilised by AIWEFA 
to train in safe car driving practices at the Suzuki India Limited Training 
Centre. 
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Profile of the Resource Persons
Session II: Creating an Enabling Environment for 

‘MAKE IN INDIA’: A Woman’s Perspective

Ambassador Ashok Sajjanhar - Session Chair 

Ambassador Ashok Sajjanhar is presently Secretary in the National 
Foundation for Communal Harmony (NFCH), after retiring in the rank of 
Secretary to the Government of India in July 2012. He is a Postgraduate in 
Physics from Delhi University and a career diplomat. He joined the Indian 
Foreign Service in 1978 and has served as Ambassador of India to 

Kazakhstan, Sweden and Latvia. He has also held several senior positions in Indian embassies 
and crucial assignments in Washington, Moscow, Brussels, Geneva, Bangkok, Teheran and 
Dhaka. He has been an invited resource person and speaker in several international 
conferences. 

Ambassador Sajjanhar was decorated by the Government of Kazakhstan with the Kazakh 
President’s Medal for “his invaluable contribution and in providing unprecedented impetus” to 
bilateral ties between the two countries. He was decorated with the National Award by the 
Government of Latvia for strengthening and expanding bilateral ties and friendship. Currently, 
Ambassador Sajjanhar is President, Institute of Global Studies; Visiting Professor at the Centre 
for Research in Rural and Industrial Development, Chandigarh; and Member, Governing Board 
of Sanskriti Educational Foundation, Indian Institute of Law and Management, VPM’s Centre of 
International Studies, and several others. 

Rashmi Singh - Session Co-Chair

Ms. Rashmi Singh is a civil servant with a distinguished track record of serving 
for more than two decades in the government. She is presently the Convener 
of a National Forum for Action on Convergence, and President, Network and 
Alliance for Non-profit Activities and Knowledge. She has also worked in 
various capacities such as Director, Mission Convergence, and Executive 

Director of RMK and in National Mission for Empowerment of Women, Ministry of Women and 
Child, Government of India. 

Highly qualified, Ms. Singh has a Master’s in Public Affairs from the University of Minnesota, U.S., 
degree from Lady Shri Ram College, Delhi University and a post graduate diploma from I.H.S. 
Erasmus University, Netherlands. She is the recipient of prestigious awards and recognitions. A 
few notable are the Commonwealth Association for Public Administration & Management 
(CAPAM), Mission Convergence (2010), a Leadership Award for Internationals from University of 
Minnesota, Women of Excellence Award from FICCI-FLO and Dayawati Modi Stree Shakti 
Samman for the year 2013. She is invited to various national and international forums as a 
speaker on good governance, leadership and gender issues. 

55



AIWEFA seeks partnerships for women's empowerment

Jyotsna Sitling

Ms. Jyotsna Sitling is Joint Secretary in the Ministry of Skill Development and 
Entrepreneurship. She is an IIM Bangalore alumnus and has remained a 
social entrepreneur in her approach to the delivery of public service in diverse 
fields. Ms. Sitling’s community conservation initiative ultimately gave the 
Valley of Flowers National Park the World Heritage Site status in 2005. She 

created an exemplary public private partnership model to handle the solid waste management 
problem in difficult areas. She has worked extensively in the field of scouting, supporting and 
nurturing entrepreneurship at the bottom of the pyramid through a sub-sector business 
development services approach for socioeconomic empowerment of the poor of rural India. 

Ms. Sitling is the recipient of prestigious Indira Gandhi Paryavaran Puraskar 2004 and Prime 
Minister’s Award for Excellence in Public Administration 2006 for her outstanding contributions. 
Presently, she is working to make a skill-market framework for growth with equity. 

Rumjhum Chatterjee

Ms. Rumjhum Chatterjee is one of the co-founders of the Feedback Infra 
Group and serves as the Group Managing Director -HCD and the chairperson 
of the Feedback Foundation Trust.

Educated from Calcutta University, Ms. Chatterjee has been involved in the 
growth and evolution of Feedback Infra. She led the practice of Capacity 

Building for Infrastructure. She pioneered the practice of community led interventions for R&R 
post land acquisition for infrastructure projects. Her paper on “Sustainable Rehabilitation 
Interventions through Community Engagement” was published in the India Infrastructure Report 
2009, published by 3iNetwork. 

Ms. Chatterjee currently serves as Deputy Chairperson of CII NR and has held many positions in 
CII. She is a member of the Governing Body of Help Age India and a Trustee of HDFC School. 
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S K Thakkar

Shri S. K. Thakkar is presently working as Field General Manager at FGM 
Office, Syndicate Bank, New Delhi. His educational qualifications include 
B.Com, PGDPM, and CAIIB. He has 38 years of e experience in the bank, 
working in various capacities. These include senior and important positions 
such as Branch Manager in Rural/Urban areas; Principal of Staff Training 

College at Delhi; Chief Manager at Lucknow; Regional Head of Ghaziabad R.O.; Secretary to 
Board of Directors at Bangallore and General Manager-Insurance, Marketing and Card 
Division. Shri Thakkar has also headed one of the prestigious branches of the bank at Delhi 
dealing with a large number of export/import clients. 

Rashmi Paliwal

Ms. Rashmmi Paliwal has been an integral part of the fashion industry as one 
of the first textile and clothing postgraduates to be involved with the garment 
industry. She is presently running SABURI, a garment buying agency, from 
Delhi. Her career commenced with teaching in the university. Her constant 
endeavour has been linking the industry with education. As a part of this 

endeavour, she runs a Government of India export house, dealing in easy care, high fashion 
garments for men and ladies, children’s clothing, as well as home furnishings. Vastly 
experienced, she has dealt with the glamour of the west, struggled with the unskilled and 
uneducated, worked simultaneously with rural sourcing centres, as well as the fashion centres of 
Paris, Milan, New York and Tokyo. 

Ms. Paliwal is a deserving recipient of 14 prestigious National and University awards, including 
the NCPEDP Helen Keller Award for promotion of employment for disabled people. She has 
always made a conscious effort to link her business s with social concerns. 
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Toshihiro Tanaka – Session Chair

Mr. Toshihiro Tanaka, Deputy Representative UN Population Fund (UNFPA), 
India, has nearly 30 years of development field experience serving in various 
developing countries with an increasing managerial responsibility. 

He has earlier served in UNDP as Principal Advisor at Bureau of 
Management/NY and Country Director in the Philippines (2012-2014), Pakistan (2009-2012) 
and in Myanmar (2008-2009). He supported humanitarian response to devastating typhoons in 
the Philippines, cyclone Nargis in Myanmar and floods/post-conflicts in Pakistan, and led the 
early recovery response and coordination. He managed various U.N. Joint Programmes, 
particularly in the areas of Poverty Reduction/MDGs, Democratic Governance, Disaster 
Management, Climate Change and Environment and several other important positions in 
different countries. 

Mr. Tanaka started his career in the development field in 1983 as national table-tennis coach in 
Peru under Japan Overseas Cooperation Volunteer (JOCV) Program. Before joining UNDP, he 
was a researcher in the Institute for International Cooperation, JICA. He studied political science 
at Waseda University, Tokyo, Japan. He holds a Masters in International Affairs from School of 
Public and International Affairs, Columbia University, New York, USA. 

Huma Masood – Session Co-Chair

Ms. Huma Masood is National Programme Officer, Gender and Education, 
Education Sector, UNESCO New Delhi Cluster Office for Bangladesh, Bhutan, 
India, Nepal, Maldives and Sri Lanka. She holds a Ph.D. in International 
Relations from School of International Relations and M.Phil. in Regional 
Development from School of Social Sciences, JNU, New Delhi, India. 

Prior to joining UNESCO, she worked in different capacities with the Development Cooperation, 
Canadian CIDA, Indian Council for Child Welfare (ICCW), Rajiv Gandhi Institute of 
Contemporary Studies, for issues such as Child and Women’s Rights and Empowerment, 
disability, skills and literacy, through Small and Medium Funds programme, in close 
collaboration with government authorities, donors, U.N. agencies, NGOs/CSOs and the private 
sector for the South Asia cluster region. She has designed, developed, managed and 
coordinated UNESCO education programmes and projects within the framework of EFA, as well 
as in the areas of education policy and reform, literacy, non-formal education, technical-
vocational education and training, teacher education, ICT in education, human rights and 
values education, education for sustainable development. 
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Jitendra Nagpal

Dr. Jitendra Nagpal is Programme Director of Expressions India – The Life 
Skills Education, School Health and Wellness Program. He is Senior 
Consultant Psychiatrist and Incharge of the Institute of Child Development 
and Adolescent Health at Moolchand Medicity. The Expressions India 
programme includes over 1500 child and adolescent-centred sensitisation 

workshops,  training programmes and community seminars. He is currently the President of 
Indian Association for Child and Adolescent Mental Health (IACAM) and has been the national 
convener of Child Psychiatry Section – Indian Association of Private Psychiatry (IAPP). Other 
professional contributions include membership of National Focus Group on Health and Physical 
Education for National Curriculum Framework (NCF) and advisor to the Comprehensive School 
Health Policy and Program by CBSE and the Life Skills Education manuals for classes VI – X. 

Dr. Nagpal has been awarded the Delhi State Child Welfare Award for distinguished services in 
child development by the Department of Social Welfare, Govt. of NCT of Delhi. He is the 
Chairperson for the Association of Indian School Counsellors and Allied Professionals (AISCAP). 

Jyotika Kalra

Ms. Jyotika Kalra is an eminent lawyer, advocate on record and Amicus Curie 
with the Supreme Court of India. She has been honoured as an outstanding 
woman in 2014 by the National Commission for Women. She was part-time 
lecturer with Faculty of Law, University of Delhi. As a women’s right activist, 
she has filed many public interest litigations. She has conducted many gender 

sensitisation workshops and is a member of many committees to probe sexual harassment in the 
workplace. She is Counsel in the Supreme Court of India for Union of India (Panel A), MCD, 
South, State of Maharashtra and National Commission for Women. She has been honoured by 
the Supreme Court of India for her books Recovery through Complaints (2010) and Married but 
not Legally Wed (2012). Ms. Kalra has also presented papers and attended many international 
conferences on women-related issues. In March 2015, she attended the 59th Session of CSW 
(Commission on Status of Women) at U.N. Headquarters, New York. 
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Mridula Seth

After teaching in the Lady Irwin College (Delhi University) for 25 years, Dr. 
Mridula Seth worked in the UNFPA India as Technical Adviser (Adolescents 
and Youth) for 9 years. She is currently working with drug abusing adolescent 
boys in conflict with the law at the SPYM Juvenile Drug De-addiction Centre in 
Delhi. She is a member of the Governing Council Richmond Fellowship 

Society India (Delhi branch) that has a halfway home for people suffering from mental illnesses, 
especially schizophrenia. She is a life skills advocate and considers building life skills as a lifelong 
process of learning and sharing. 
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Urvashi Butalia

Ms. Urvashi Butalia co-founded Kali for Women in 1984, and Zubaan in 
2003. With over 35 years of experience in feminist and independent 
publishing, she has a formidable reputation in the industry in India and 
abroad. She also has a long involvement in the women’s movement in India, 
and is a well-known writer, both in academia and in the literary world. She 

has several works to her credit, key among which is her path-breaking study of Partition, The 
Other Side of Silence: Voices from the Partition of India, which won the Oral History Book 
Association Award and the Nikkei Asia Award for Culture. She has also taught publishing for 
over 20 years and is on the advisory boards of a number of national and international 
organisations. She has received several awards, including the Pandora award for women’s 
publishing, the French Chevalier des Artes et des Lettres, the Nikkei Asia Award for Culture and 
the Padma Shree, awarded by the Indian government. 
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Sarala Gopalan – Session Chair

Dr. Sarala Gopalan received her Ph.D. from IIT, Delhi, and has a post 
graduate degree in Economics. An officer of the Indian Administrative 
Services, she held several important positions during her tenure of 34 years in 
the civil services. 

At the time of superannuation, she was Secretary to the Government of India 
in the Ministry of Human Resources Development, Department of Women and Child 
Development. The highlights of her contributions are policy formulation and programme 
implementation in various development fields of social development. She has worked with U.N. 
agencies, both during her official career and as consultant after her retirement. Widely travelled 
in India and abroad, she has contributed in the documentation of country reports on behalf of 
the GOI and has several publications to her credit.

Dr. Gopalan is actively involved in gender issues for several years. She has brought this 
experience to the grassroots level since her retirement and is working with communities. 

She headed AIWEFA as President for over 8 years. She is currently engaged in writing a book on 
household energy. 

Reva Nayyar – Session Co-Chair

Ms. Reva Nayyar is a retired IAS officer (1968 batch) from Haryana cadre and 
holds a Post Graduate degree in Political Science. At present she is Director in 
Essel Social Welfare Foundation and also Chairperson of Bal Sahyog, 
appointed by former Prime Minister of India, Dr. Man Mohan Singh. 

Ms. Nayyar has over 30 years’ experience in public administration and 
human resource management, with varied exposure to governance at the centre and state levels 
as well as in state public sector undertakings and Parliament. She was Secretary to the 
Government of India, Ministry of Woman and Child Development, from 2004 to 2006, and was 
instrumental in enactment of major policy and legislation pertaining to women and children, 
such as the Protection of Women from Domestic Violence Act 2005; Commission for Protection of 
Child Rights Act 2005; and National Plan of Action for Children 2005. She has served as 
Secretary to the Government of India, Department of Development of North Eastern Region, and 
has also worked as Advisor, Planning Commission, and Member-Secretary, National 
Commission for Women. 
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Adarsh Sharma

Professor Adarsh Sharma is presently a freelance consultant in the field of 
early childhood education and human development and has worked with 
national and international organisations and agencies on short-and long-
term assignments. 

With a Masters in Human Development and Family Studies from MS University of Baroda, she 
received her doctoral degree from University of Delhi and undertook post-doctoral research as a 
Fulbright Scholar at Pennsylvania State University in 1991.Her professional career spans four 
decades in various academic and technical institutions. She retired as Director of National 
Institute of Public Cooperation and Child Development (NIPCCD), a premier organisation of the 
Ministry of Women and Child Development. She supported establishment of the Centre for Early 
Childhood Education and Development (CECED) at Ambedkar University of Delhi in 2010. 

She has served on several special committees set by the GOI related to policy formulation, 
planning and programming of ECE interventions. She is the Country Coordinator of Asia Pacific 
Regional Network for Early Childhood (ARNEC). Prof. Sharma has contributed articles/chapters 
in scientific journals and books, and was on the editorial board of the global journal Childhood of 
the Norwegian Institute of Child Research and SAGE. 
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Session III: Achieving Women’s Full Potential

The Distinguished Panel of Speakers

Session IV: Concluding Session

The Conference Recommendations being Presented

Voices of Empowered Women

A beneficiary from Daboda Village, Haryana
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About AIWEFA

About UNESCO New Delhi

The All India Women's Education Fund Association (AIWEFA) was founded in 1929 under the 
leadership of Mahatma Gandhi and vibrant women stalwarts of the freedom movement like 
Sarojini Naidu and Rajkumari Amrit Kaur. Education was recognised as the catalytic agent for 
social change and in 1932, AIWEFA established the Home Science College, Lady Irwin College, 
New Delhi under the leadership of its first president Lady Dorothy Irwin, to bring a scientific 
temper in women’s education.

For the last eight decades, AIWEFA's programmes in rural and urban areas have promoted 
holistic and sustainable development for welfare of communities. Activities promote education 
and training of women for family and child care, environmental sustainability, nutrition and 
health, development of rural families through introduction of drudgery reducing equipment for 
agricultural management, women's skill development, women's political representation and 
programmes to fight violence against women.

In this endeavour for sustainable human development and advancement of weaker sections, 
AIWEFA has partnered with NGOs, government, public sector, Corporate and several bilateral 
agencies and seeks more such partnerships.

In 1999, AIWEFA was granted the “NGO in Special Consultative Status with the Economic and 
Social Council of the United Nations (ECOSOC)”. In 2003, AIWEFA accepted the role of Regional 
Coordinator of the UN’s Informal Regional Network of NGOs (NGO IRENE).

UNESCO - The United Nations Educational, Scientific and Cultural Organization’s mission is to 
contribute to the building of a culture of peace, the eradication of poverty, sustainable 
development and intercultural dialogue through education, the sciences, culture, 
communication and information. The UNESCO New Delhi Cluster Office works to improve 
education worldwide through technical advice, standard setting, innovative projects, capacity 
building and networking for Bangladesh, Bhutan, India, Nepal, Maldives, and Sri Lanka. To 
address the teachers’ challenges, UNESCO has made teachers as a priority among its Education 
Programme priorities.

AIWEFA Office
Hannah Sen Cottage, Lady Irwin College,
4- Sikandra Road, New Delhi -110001
www.aiwefa.org

UNESCO New Delhi Office
B5/29, Safdarjung Enclave, 
New Delhi 110029
www.unesco.org

Contact Details
Asha Chandra: aiwefa29@gmail.com 

Huma Masood: h.masood@unesco.org

NEW DELHI
August, 2015


